
TEACHERS' PENSION PLAN 
A brief outline 

The following pages describe various features of the pension plan. The Public Sector Pension 
Plans Act, Schedule D, and the Teachers' Pension Plan Rules prescribe the actual rules for the 
plan. 

The plan is administered by the Pension Corporation at PO Box 9460, Victoria, BC V8W 9V8. 

Telephone: Greater Victoria area: 604"953-3022 
Vancouver area: 604-660-4088 

E-mail: tpp@pensionsbc.ca 

Ton free: 1-800-665-6770 
Fax: 250-356-8977 

General information is available from the Income Security Department and the BCTF web site at 
www.bctfca, (click on Quick Links in upper right hand comer ofBCTF home page, then click on 
"Pensions" in the drop down menu).· 

Membership iu the pension plan 
As of July 1,2005 all teachers, including teachers-on-call, must contribute to the pension plan. 

Current contribution rates as of July 1, 2007 
-

Teacher contributions as a percentage of salary* 

BelowYMPE* 
AboveYMPE 

9.16% 
10.66% 

Employer contributions as a percentage of salary* 

Below YMPE** 
AboveYMPE 

1229% 
13.79% 

*The YMPE is theyear'srnaximumpensionable earningsjor the Canada Pension Plan. The 
YMPEjor 2007 is $44,900. 

Contributory service 
Each month in which a contribution is made counts as a month of contributory service required 
to be eligible for a pension, or to be eligible for an unreduced pension. 
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Pensionable service 
As of the date of printing, pensionable service is calculated as either: 

the number of days worked OR . . # of hours worked 
the number of days possible to work # of hours possible 
III a year. 

• These numbers can vary by school district, or even school. 
• The method of calculation may change during this school year. 

Pension benefits are based on equivalent full-time service, i.e., 10 months of contributions made 
on a half-time basis count as 5 months of pensionable service for benefit calculation. Teachers on 
call accrue pensionable service at a rate of .05 of a month for each day of teaching. 

For each day of unpaid absence, .05 ofa month's pensionable service is deducted toa maximum 
of20 school days in the month unless contributions are made in accordance with the pension 
plan regulations. 

Salary 
Contributions are based on gross salary. This may include administrative, supervisory or 
special qualification allowances, maternity leave top-up, and salary earned at summer school. 

Benefits are based on the average annual salary earned during your five highest earning years. 
Persons working less than full-time are credited with pensionable servicepro.rated to full-time 
equivalent and are credited with actual salary received. If this occurs in the last 5 years of 
employment, there will be a year(s) in your salary-averaging period when you are credited with 
less than 10 months' service and less than equivalent full-time salary. For each of these years, 
salary from the period previous to the 5 years, adjusted for cost-of-living changes, is brought 
forward to fill in the gaps. The end result is that the final average salary is approximately . 
equivalent to the final average salary of a full-time person earning at the same salary rate .. 

However, the pension will be less because the part-time person will have fewer years of 
pensionable service. 

Vesting 
"Vesting" means you have achieved the minimum service requirement for apension benefit. 

Teachers who left teaching prior to January 1, 1993 qualify for pension benefits (are "vested") jf 
they have accumulated 100 months of contributory service. 

Teachers who leave teaching after January 1, 1993 are vested if they have accumulated either 5 
years of continuous employment or 50 months of contributory service. 

Benefits binder 200S-{)9\TPP A brief outliIie F03-67-Section S 
2 



Teachers working after December 31,1995 are vested ifthey accumulate 2 years (20 months) of 
contributory service. . , . 

Retirement pension '. , 
A retirement pensionis first payable to a vested teacher at age 55. A pension is payable to 
teachers who contributed· after age 60 and have less than the vesting requirements. ' 

Deferred pensions. .. . ' 
If you stop tei:lching prior,toage 55,are vested, and leave your contributions in the pension plan, 
a pension is first payable iitage 55. 

Disability pensions .. . 
A disability pension may be payable to a vested teacher if disabledfromteaching and not 
receivingbenefits from an approved long term salary continuance plan, including the Salary 
Indemnity Plan: Long Term. Application must be made within two years of last contributing to 
the pension plan, or the end of SIP. 

Survivor pensions 
1. If you have already retired, the disposition of your pension will depend on the choices you 

made at retirement. 

2. If you have not retired, are vested and are in service, then the following applies: 

If you die at age 55 or later, and have a spouse, your spouse will be eligible for a survivor 
pension beginning thefITst monthfollowing your death. The pension will be calculated as if 
you had retired and selected a Joint LifeLast Survivor option with any applicable early 
retirement reduction, and no bridge benefit. If you do n\>t have a spouse, the commuted value 
of your pension will be paid to your beneficiary or yourestate. 

, If you are under age 55 at death, and have a spouse, yo~r spouse will be eligible for a 
survivor pension, or a transfer of the commuted value to a locked-in RRSP. If you do not 
have a spouse, the commuted value will be paid to your beneficiary or estate. 

The commuted value of your pension is the lump sum necessary to fund the pension promise 
and is normally significantly greater than your contributions and interest. , 

3. If you havenot retired, and are not vested, a refund of your contributions plus interest will be 
paid to your named beneficiary orestate. 

To retain eligibility for any /ormo/pensioll, contribl/tions ml/st remain in the plan. 
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Purchase. of service . 
Pensionable service may be purchased for certain defined leaves of absence, to a maximum of 30 
months matemity/parentalleave and 50 months of general leave. More detailed information is 
available on theTeachers' Pension Plan web site in a publication called Pensionfacts: 
Purchasing leaves of absence, available from tpp.pensionsbc.ca 

Pension transfers 
Pension transfer agreements with other provinces, federal government and public service 
employers in BC, provide some measure of protection of pension rights of teachers who move 
between various employers. 

Contributory service in another province, with other public service employers, etc., may be 
combined with service in BC to meenhe minimum vesting requirements and the "90" formula. 

Refunds 
If you resign from teaching, a commuted value may be transferred to a locked-in RRSP. After 
January 1, 1996, once contributions are withdrawn, they cannot be reinstated. 

Contributions cannot be withdrawn if on leave of absence or on a recall list. 

Contributions made after January 1,1993 to a vested pension may only be transferred to a 
locked-in RRSP. '. . 

Reinstatement of refunds 
A refund of contributions, if withdrawn prior to January I, 1996, maybe reinstated by repaying 
the amount received in refund plus interest. This only applies if you were not an active member 
ofthe Plan on March31, 2007. You must apply to reinstate your service the earliest ofthe 
following: ' 
• before you terminate employment 
• by June 30, 2009 
• within 5 years from when you resume contributing to the Plan.AfterJune 30,2009 you 

cannot reinstate any service in the plan. 

Pension calculation 
If age 60 or older and vested, the pension is 2% x pensionable service x average salary (best 5 
years) less, at age 65, the bridge. benefit, and less the cost ofthe selected pension.payout option. 

If age 55 to 60 and vested, the same formula applies, except if age plus contributory service is 
less than '90' , the pension is reduced by 3% per year, for each year under '90' or age 60, 
whichever is less, or by 5% per year if the retiree has not taught in the two years prior to 
retirement. 

Benefits binder 2008--09\TPP A brief outline F03·67-Section 8 
4 



Indexation of benefits 
Pensions are increased annually to help offset increases in the cost of living. This is not a 
guaranteed benefit. 

Re-employment while in r.eceipt of pension 
Employment in any private sector occupation is not affected by receipt of a teachers' pension. 

If you become re-employed with a Be school board or other.BC reciprocal employer, you may 
suspend your pension and contribute to the applicable pension plan, or you may retain your 
teachers'. pension in which case you will be ineligible to contribute to the teachers' pension plan. 
This provision does not apply to a spouse who is in receipt of a teachers' survivor pension. 

To continue to receive your pension as -a re-employed retired member, you must have: 
• -terminated you employment, and 
• received your first pension payment. 
If you have terminated your employment but have not received your first pension payment, you 
are not considered to be retired for the purposes ofre-employment. If you return to work, you 
will be automatically re-enrolled in the plan, you will not receive any pension payments, and you 
and your employer will continue making contributions to the plan. 

Health benefits 
At retirement, or after retirement When coverage under another plan ceases, MSP, Extended 
Health Care and Dental Care are available. Currently, the EHB premiums are fully paid by the 
plan if you have J 0 or more years of pensionable service. Premiums are shared if pensionable 
service is less than 10 years. As of August 1, 2007 cost of premiums for Dental Plan coverage is 
to be paid by the retiree. There is no guarantee that future premiums will be fully paid by the 
pension plan, nor that benefits will not be changed. 

It is your responsibility to apply for: 
• benefits 
• reinstatement 
• rightto make contributions for leaves of absence -
• right to make contributions while teaching less than halftime 
• and information on pension agreements with other provinces, employers, etc. 

CP:cep/mh:tfeu 
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PensioninformationonthepublicBCTF website: 
. ··www.bctf.ca 

. Joint trusteeship 

. On AprilS, 2001, the Teachers' Pension Plan became a jointly trusteedpension plan under a 
jointtrust agreement between the partners.' The partners are the British Columbia Teachers' 
Federation (BCTF), the plan member partner, and the provincial govermnent, the plan employer 
partner. This significant event in thehistory of the Teachers' Pension Planwasmade possible by 
provisions in the Public Sector Pension Plans Act. It paved the way for representatives of the 
plartstakeholders-'" govermnent,employers, unions, plan member associations and retired 
members-to negotiate an agreement to share governance of the plan; The agreement includes 
sharing the gains or surpluses andliahility for deficiencies in the pension fund. Joint trusteeship 
also simplified perision plan administration and management. Under the joint trusteeship 
agreement, plan members and plan employers share equally in the administration and 
management ofthepension plan.· . 

Thetrustees appointed by the BCTF are plan members selectedfromteachers, retirees and 
excluded employees. The trustees appointed by the provincial govermnent may be employees of 
school districts or the govermnentThe plan employer partner and the plartmemberpartner each 
appoint five trustees. The board, asofJune 2008, was composed of the following trustees: 

Appointed by the plan-'-Employer partner 
Joan AXford, Saanich . 
Joann Cain, Victoria 
Lucas Corwin,V1ctoria 
Wayne Jefferson, Surrey . 
TomVincent, Victoria> ' .. 

Appointed.by the plan-Memberpartner 
Dale Lauber, New Westminster 
CarolynPretlwitz, Burnaby 
Elizabeth MacKenzie,' Chilliwack 
Gerry Tiede, Surrey .' 
Linda Watson, North Vancouver 

Gerry Tiede is the current chair for a one-year term which began January 1,2008. 

Joint trusteeship modernizes and enhances the governanceofth~Teachets' Pension Plan and 
fulfills long standing 13CTF policy objectives. For more detailed information, you may view the 
Joint Trust Agreement at bctJ.i:a/SalatyAndBenefits.aspx?id~4752. . 

Roles and responsibilities. . . . .' . . .. 
The agreement describesthecdmposition, appointment, powers, functions and duties of the 
trustees to manage the pension plan and fund. 

The p~nersareresponsibleforappointingthe trustees, directing amendments to the plan, if 
certain conditions aremet, andresolvingtrustee disputes. TheTeachers' Pension Board of 
Trustees is fullyresponsibleforthemanagement of the. pension fund, including the investment of 
the assets,andt!J,eadministration of the pension plan. . . 
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If you have concerns aboutthe level (IfService fromth(Te~chers'PellsionPlan;I>leaSe 
contact the trustees,c/o JohnCook, Chair, Teachers' Pension BoardofTrustees, P.O. Box 
9460, Victoria, BCV8W9V8. 

The board oftrustees may amend the pension Plall rules, as long as changes can be funded by 
pension furtd surpluses or .arecost-netitral to the plan;; Planrule'changes that result in 

. contribution rate increases must be approved by the partners. In the future, if the actuary" 
detennines that it is necessary to increase contribution rates, the' trustees must increase employer 
and member contribution rates equally .. 

The British Columbia PensionCorporation provides administration as an agent of the board of 
trustees.· This is where members are enrolled, contributions are collected, benefits are processed 
and pension payments are issued. . . 

The British Columbia Investment Management Corporation (bcIMC)www.bcime,com/provides 
investment management services as an agent ofthe board of trustees. The.bcIMGis one ofthe, 
largest institutional investors in Canada, offering a wide range offund managementservices. 

Purchase of service: General leave of absence 

Cost 
Calculatingthe cost of purchasing a leave of absence has beelJ,simplified. As of April!; 2002, 
the costofpurchasingaieave of absence will be calculated as follows: your current full time 
equivalent monthly salary times the combined employee and employer pension " . 
contribution rate times the number of monthsofleave of absence beingpuichased .. 

The most tax effective iirrle to purch~se~ leave of absence isimmediatelyaftertheexpiration of 
the leave and before April 30 of the calendar year following the expiration of the leave of 
absence: 

Example 1: . . ;.;.' '.' . ..... ....... .... .' ,.' , . .' 
If, as an active pension plan member with a current full time equivalent monthly salary of$6,500 
($65,000 annual salary), you were to purchase a I O-monthJeave of absence forlhe school year of 
September2006 to June 2007, it would cost $6,500 times 21.45% times 10 months"The cost 
will be $13,943. A membedetiring on an.unreduced pension would recover the costof 
purchasing this leave of absence inabouteight to ten years after going on pension. . 

Example 2: 
Currently, the combination ofthe employe.fand employee pension contribution rate for salary 
that is under the Year's Maximum Pensionable Earningsofthe Canada Pension,Plim (YMPE, 
$44,900 for 2008)inacalel}dar yeads 21.45%. The cosfis24.45%forsalaiyina.ealendaryear· 
that is over the YMPE.Thenjfore,circumstances can occur whereby the contribution rate may 
exceed 21.45%. If the leave of absence in Example l' were for the calendar year of January 1, 
2006 to December 31, 2006, the cost for purchase would be calculated on the basis of21.45% on 
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the first $44,900 of salary and 24.45% on the salary above the $44,900. In this case, the cost of 
/-- purchasing the leave would be $14,546. Another case in which the conttibutionrate might 

exceed 21.45%foraschool yearleavewould occur when the monthly salary exceeds $7,284. 

Maximum purchase .... .. 
General leavesofabsenceendingbeforel anuary 1,1992: no limit onthemaximumnumber of 
months. that can be purchased. Gerieralleaves ending after December 31,1991: maximum 
puichaseis 50 monthsofleave: . .. . -

Eligibility and deadlines ... _ . . . . .. . -
For leavesofabsenceterrninatiug,!!.fterAprill,2002,the time limifforpurchasinga leave of 
absence will be five yearsJrom the conipletion of the leave of absence or termination of 
employment with that employer, whichever is earlier. ... . . 

Cost estimator . .... 
The Teachers'Pension Plan on-line personalized purchasecostestimator at My Account is 
available tohelpyoudeterrniiIethecosland the cost benefitofpurchasing a generarIeave of 
absence. The cost. estimate can be printed and used as your purchase of service application form .. 
The form must be signed. by the. employer from whom the leave was taken. 

Y oumay also contact BCTF Income Security for assistance: .- ... 

.... BCTF, Income Security 
100~550West6th Avenue 
Vancouver, BC,V5Z 4P2 .. ... .. . . 
phone: 604-871-1921; toll free 1-800-663-9163,locall921, fax: 604-871 c2287 
E-mail:alambert@oCtj.ca.cprellwitz@bctfca 

Applications for purchase of general leave of absence 
More detailed information is available on the Teachers' Pension Plan website in a publication 
called Pensionfacts:Purchasing leaves of absence~ An application form calIed Purchase of 
service application is available, or you may use the personalized purchase cost estimator at My 
Account. This is a combined cost estimator and application form that you can print and attach to 
your application form. All applications must be signed by the employer Who granted the leave of 
absence and then forwarded to the Teachers'Pension Pian. 

Contact· information: 
Teachers' Pension Plan 
POBox 9460 
Victoria BC Y8W 9Y8 

Phone: Victoria: 250-953-3022 
-Yancouver:604:660-4088-
Toll-free: 1·800-665-6770 . 
Fax: 250-356:8977 
E-mail:TPP@pensionsbc.ca 
Web: tpp.pensionsbc.ca 
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Purchaseofservice:MaiernityapdparentaIJeaveofabsence . 

Cost '. 
For maternity and parental leaves of absence after December 31, 2000,the costofpurchasing 
the leave will be calculated as follows: current full tiIJ:le,equivalentmonjhlysalary.times 
employee pension contributionJ.'atetimes the numberofmOllths ()f!eave ()fabsencebeing 
purchased. As the employer willbebi1\ed for its pensioncontribution;thistypeofpurchase is 
always cost effective, . .... 

If you are purchasing maternity or parentalleaves completed afterJ)ecember 31, 1991, the 
maximum that you can purchase is threeyears of leave.Th~lUllount of maternity. and parental 
leave of absence purchased at the employee pension coritributionrate issubjectto1imits 
established by the Employment Standards Act. . 

The mosttaxeffective timeto purchase a maternity or parental leave of absenceis during or 
immedi!jtely after the expiration of the leave and before Apri130 ofthecalendaryear following 
the expirationofthe leave of absence. . ' 

Example 1 
If as an active pension plan memberwith acurrent.full time equivalent monthly salary of $6,500 
($65,000 annual salary) you were to purchase a one-year maternity and parental leave of absence 
taken in 2001 or after, the calculation of the cost would be $6,500 times9.16%timeslOmonths~ 
In this case, the employee contribution rate is 9,16% and the employcrcontributionrateis 
12.29% (for salary in a calendar year that is under the YMPE). Your cost would be $5,954. The 
employer would thenbebilled for $7,988.50. The cos(rnaybeslightlyhigherifthe combined 
leave of absence was for a calendar year rather thana schoolyear.Purchasingmaternityor 
parental leave of absence is always worthwhile when the employer is required to make the· 
employer' contribution, 

Maximum purchase foreacii child . 
. January 1, 2001 

ILP~ar~en~t~a~I~le~a~v~e~m=ax==im==u=m~ __ '~I ____ ~3~5~'=w~e~ek=s~ ____ ~1 

Cost estimator '. '. . .. ' ...... . 
The Teachers' Pension Plan on-line personalized purchase cost estimator at MyAccounlis 
available to help you detennine.the.costandcostbenefit of purchasing a maternity andlor a 
parental leave of absence. The cost estimate can be printed and attached to your application 
fonn, The fonn must be signed by the employer from whom the leave was taken. 
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You may alsq contact BCTF Income SecurityJor assistailce: 
BeTF, Income Security 
100-5S0West6th Avenue· 
Vancouver,BCVSZ4P2 ..... ... . .... . 
phone: 604-871-1921 ortoli free 1-800-663-9163, local 1921, fax: 604"871-2287 
E-mail:.alambert@bctj.ca.cprellwitz@bctj.ca . 

. . 

For leaves ofabsencete~minatingafterAprill, 2002,thetime limit for purchasingaleave of 
absence will be fiyeyearsfi"om thecompl~tion of the leave of absence or termination of 

. employmelttwith that employer,whichever is earlier • 

. Applications for pUrchas,e of maternity and lor parentalleaye of absence 
More detailed informationisavailableonthe Teachers' Pension Plan web site in a publication 
called Pensionfacts: Purchasing lr;aveso/ absence .. An application fonncalled Purchase of 
serviceiJ.pplicationisavailable.oryournayuse the Purchasecost.estimator.The latter is a 
combined cost estimator arid applicationfonn that you can print and attach to your application 
fonn. All applications must be signed by the employer who granted the leave of absence and 
forwarded to theOTeachers'PensionPlail. . .. ... 

Contact··Infonnation: 
Teachers' Pension Plan . 
POBox 9460 
Victoria BC V8W 9V8 

Phone: Victoria: (2S0)9S3~3022 
Vancouver: 604-660-4088 
Toll-free: 1-800-665-6770 
Fax: (250)356-8977 
E-mail: TPP@pellsiollsbc.ca 
Web: tpp.pensiollsbc.ca 
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Timelinesand conditions for purchasbig leaves of abs'enceinthe1'eachers'~ensionl)lan 

Type of LOA and conditions 

Maternity 
• no return to work requirement. 

• only Ihe. birth mOlheciseligible topurchas~ Ihis . 
leave. - --

• cannot begin more than J 1 weeks prior to the 
ex ected date of birth ofthe child. 

ParentaUadoption 
• no return to work requirement 

• leave to commence:: . . - _c _ - _ -

birth mother-irrunedil'tely following end of . 
-matemity"leavc:, unless inoth-er and:employer agree 
otherwise;-
birth father-wHhin52 weeks of child's birth, .. 
adopting parent'"-wilhin 52 weeks of child coming 
into custody. 

Combined m~terDity anlJ pare,utal 

General 

Leaves commenclnj,fonorafter; ... 

December 31, 2000 

• 17 weeks,ifleiIVecorrimenci:sbefore birth~fchild or 
. tennination'ofpregnlmcy. 

• •. nilly be~)(lendedl)y~pto 6weeksifa <loctorcertilies 
. that the plan meinber is ul)Jlbleto return to work. 

• 35w~eks,foibirth mothe;whohas t8ken maternity . 
.leave. 

• .• 37. weeks, for birthmotherwhohas not taken maternity 
- leave, :or-, fOf'birth father;. PT. for: adoptive parents 

• I may be exten<ied by 5weeksifadoctorcertiliestbat . 
the member is unable to return to work. 

• each-leave must fall within 12 months from the child's 
date of birth. 

• . maternity and parenlal leave may not exceed a . 
combined- total of 52~weeks1n.ot including exten!:;ions 
taken -with-a doctor's-certificate. 

• aU'matemity/parentalleaves may not exceed-a 
combined toialof 3 years for leaves completed after 
December31, 199 J. 

• each I.eave muslfaJl within 12 months from the child's 
date of birth . 

• no return to work requirement: • limited to the purchase of 5 years during the entire plan 
membership (this 5-year limit only applies to general 

• includes any compassionate care leaves leaves ending after January-] ,_-1992.) 

Child-rearing. 
• must apply while an active member of the plan • maximum of 5 years (50 months) 

• must have pensionable service before and-after 
the child remn eriad 

Compassionate care 
• , time to provide care and support to a family • limited to 8 weeks within- a 26-week period 

- member in 'situations where the-family member 
is gravely ill with a significanfrisk-ofdeath • 
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Pensions and Workers' CompensationlICBC ChliJ:ns 

1. Me~bers QhWmkers',CQmpensation(WCB) accruepensio~.service asfQllQws: 
a.They are covered by theirboard as sick leave during atQP"\Ip periQd.The member's 

• WCBpayment is forwarded to. the bQard, and the bQardtQPs-upihesalarytofull, 
according totheCQllectiveAgreement. Sick leave is deducted at the apprQpriate 
percentage. Full pensiQn service is repQrted, as for anyone else. on siqkJeave; . •. 

b .. Whenthemember1'll11s Qutof sick leave, they should then apply' fQr Salary Indemnity 
Plan (SIP) benefits, asw.Quld.anyothermemberwhollseduptheirsick.leave. Irthe 

. " member medically qualifies fora claim, they are then covered by SIP. If the WCB 
payment is greater than the SIP payment, there would be no extra money paid to the 

'member,butSIPw(JUldreporttheir pensiQn service,and they\Vould cPlltinuetoaccrue 
. . .... pensionservice.Amember on \VeB who did notfilea SIP ,claim following the . . 

. expiration of sick leave WQuid Iiotaccrue pensionsel'ViCe. . . . . 

2. Members on ICBC.claims should follQW the same procedure -sick leave, and then SIP, with 
pension servicereported. _ . .'. . - . - .. ' 

- - - -'- - . 

Interprovi~cialreciprocal·transfer~gree~ent· 

Background . '. . _ 
The intefpr()yincial reciprQcal transfer agreement between I,eachers' pension plans came into. 
effect January 1,20Q2. Thenew agreement allows members ofteachers'pensiQn plans 
throughout Canada to transfer their service between plans. 

Thismay.be a significant advantage to you if you have moved between teachers' pension plans. 
Forexample,YQu maybeableJQ combine your contributory and pensionable service from two or 
moreplimsandincreaseyourpensionbenefit,or qualifysQQnerfor an unreduced pension ... 

The fOllO~;ngptovinces are participants in the new agreement: British CQlumbia, Alberta,' 
Saskatchewan (Teachers' Federation andSuperannuationCommissiQn),Manitoba, Ontario., 
Quebec, New Brunswick, Prince Edward Island, and. Nova Scotia . 

. If you transferred fromAlbertabefore 1995, the transfer willQccur only when YQuretireand 
will bedoneas atransferoffundsconvertedto an annuity. There isnorecoguition of ._ 
. pensiQnable service,but contributoryseryice isrecognized.Please contact the Teachers' Pension 
Plan fQr furtherinforrnation. . ". -

Eligibility .•. .' , . _. .... ...... . ..... . 
You mayapplytotransferundertheagreementif: .' . ..... . . -- . 
• you tenIiinate<iemplo)'lllcniwith an employer covered by the exporting plan on or 

after thedateseJ by that plan,aild aUhe time the importing plan receives your application, 
. youarenq19nger a ll1emberof the exporting plan '" ,'. ." 

'YQuarean}lciivememberoftheimPQt:\ing plan and have participated in the .. 
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importing plan for atleast 20d~ys 
·youhave not taken a beriefic! fromtheexporting plan and . ..•. •... ... . ........ . 
• you have not received <l°pension from the importing plan ilrtheexportingplan. _.... . ..•. -.. . .. - . 

The "exporting plan" is the plan you are tnmsferringfromandthe"imp(lrtingplan"istlie plan 
you are transferring into. . .. _. . 

Your eligibility to transfer isnotaffectedby any breakincohtributionsbetweenplans:You nius! 
be an activememberoftheBC Teachers; Pension Plantoapplytotransferservicefromanother 
plan, though other plans maynotrequire that you bean active member to Jransfer service to that 
plan.· .. ..... . 

You must have left your cOlltributiimsondeposit inthePlanfrO~\Vhichydu are transferring 
your service. You may not receive thefullcontributoryandpensionableservice if itresults in a 
cost to the importing plan . . . .. -. 

Appliclltionforfransfer of service .• . .. - . .. . . ..•... . .......... .... .. ... . .... • ....• 
If you would like to apply to transfer your service under the newagreement,please contact the 
Teachers' Pension Plan to confirm youreligibility andtogetm:ore information. You may apply 
in writing or by completing the on-line application forminterprovincialReciprocal Transfer 
Agreement - Application AppendixA. You may thenpnllttheformcandsubmit it to tlie exporting 
and importing plan. Make sure you keep a copy for yourself1· . 

. - . -

If you apply to transfer, the actualtransferwilloccuronlywithyour approval, and after you .. 
have been given all theinformatioriaboutthe amount {)fservice and salary that will be 
transferred. 

Calculating the benefit .... .... . .. ... .. . 
If you are now eligible to transfer your service, remember thaH! is not always to your advantage 
to do so; To find out ifit'sto your advantage to transfer serVice to theTeachers'PensionPlan, 
you will first need to request a transfer to find out the amountofservice thatthe Teachers' 
Pension Plan will recognize from yourprevjous pension plan. . . 
You will need to consider the following:. . 
• Are you eligible for a pension from your previous pension plan? ... 
• If no, then a transfer is mostlikely the best option. . _ .. . 
• . If yes, then considerif one pensionfromthe TPPis likely to be betterthan tW() separate .. 

pensions. . . 
• Also, can you take -an eariypension from· the previous periSidn plan? 

After you have the information on the amount ofpensionableandcontributoryservicethatwm· 
be transferred, use the Teachers'Pension Plan on-line MyAccount persQnalizedp~nsion - ... . 
estimator to enter theinformationfrom yourmostrecentMembersBenefitStatement,and 
calculate your pension estimate for a specific retirement date; Then go back and increase the-

. pensionable and contributory service by the additional amouuttliatisbeing transferred,and· 
recalculate your pension for the same retirement date. This will give you themonthlYPtlnsion if 
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you combine your service in the Teachers' Pension Plan.Jfyou are eligible for two pensions, one 
from the exporting plan and one from the importing plan,>comparethceaboveestimatewith the 
sum ofthe lwop.ensions.This will help you determine ifthe transfer is to your advantage. 

Shortfall 
You may notreceive lhe full contributory and pensionable service if the amount from the 
exporting plan isJess than the required amount of the importing plan. This is called ashortfall. 
Youal'eeliiible to purchase the shortfall; You should get advice on thebenefitofthe purchase, 
as the cost is the full actuarial cost ofthe shortfall. 

You may wish to see anindependentfmancial advisor before making youtfimil decision to 
transferor not transfer.·· . 

Contact .. 
Contact infohnation: 

Teachers'··PenslonPlan 
POBox 9460· 
Victoria Be V8W9V8.·· 

. Phone: Victoria: 250c953·3022 
Vancouver: 604-660-4088 
Toll-free:lc800~665-6770 
Fax: 250-356-8977 

. E-mail: TPP@pensionsbc.ca 
Web: tpp.pensionsbc.ca 

You mayalsocontactI3CTFlncome Security for assistance: 

BCTF, Income Security .. 
. 100-550West6thAvenue· 
Vancouver; BCV5Z4P2 ... . .... . . . 
phoile:604c87H 92 Lor loll free 1-800-663-9163, local 1921, fax: 604-871 ·2287 
E-mail: alambert@bctj.ca.cprellwitz@bctj.ca .. . 

-, ; 
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Taxdeductingthec~stofpur~hase ofservice" 
'~ :--' ;---

1. Reinstatement of service (buy-back of refunded service) orpurcha~eof 
service (leaves of absence ) where the service occurred beforeJ anuary 1, 1990 . 

-'- ~.' -
. -- -, - -"- -', ,. .'-- - -'- -:-' --; .. -: :. '- ,- ',' - ' 

Section.147.2( 4)( C )of thelncomeTax Act (ITA)pe~itsan:ycash payment made to • . 
. purchase s(lrvice that occurred before January' 1-, 1990to be dedllcted ~oa maximum of 
$3500 less yourannualpensionplancontribl)tion. ,... . 

Y oucarry forward the remainingundeducted .portionto following tax years,applying the 
same rule as above; . ". 

Under normal circumstances, this rule will provide little or no tax deductibility room until 
you reach retirement, when your pension contribution will be zero; Careful record 
keeping is required to ensure that the monies paid for the past servicepurchase are 
eventually tax deducted. Otherwise, you will pay taxes twice on the same money! . 

You may also use yourcurrent.unri~ed RRSPcontributionroomtodeductthepayment 
from current taxable income.' .'. . , 

Oryou may transfer monies directly from yolirRRSP tothe pension plan. (Use form 
T2033). 

If you have unusedRRSP contribution room, you could contribute to your RRSP, then 
transfer the requiredmoniesto the pension plan. 

If your goal isto have the maximum income inretirement;thenpaycash,ratherthan ' 
'using yourRRSPmonies and/orRRSP contri\mticlnro()m;leavinRyourRRSPintact for ' 
future retirement income. Ifypu want animmediatetaxbreak,pafthecash into your 
RRSPandthen transfer the RRSPmonies, recognizingthatyouwillpermanentlyreduce. 
yourRRSP. 

A combination of cash payment and RRSP transfer is possible, with the applicable tax 
rule applying. ' 

2. Reinstatement or purchase of service where the service occurred on or after' 
January 1,1990 . 

Section147.2(4)(a) oftheITA permits a cash purchase payment,ifpaid to the pension 
plan before April 30 oftheyear following the return from leave,to be fully tax deducted 
inthe tax year the payment is made. This gives you the bestuse of cash and preservation 
ofRRSP savings. 
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_ ,- _-_~--c-:~, - __ --- >_. _: _" _~:"_-':--_. _ _~- _-__ ~- _ _ _ __ __ 

A c~sbpaymentmadeaftertbeApri130 date lllentio.lled is reported as a Past Service 
. Pension Adjustment (PSPA). 'The pension plan wilLcalculatethe PSP A for you. The 
. 'PSPAischargedagainstyour available RRSP contributiontoom, including a bonus 

lifetilllePastService contribution r()om of $8000.' (See. attached worksheet). You deduct 
the P$PA asanRRSPcontribution. Y oudo not deduct the actuaL cash payment 

... Thepastservicepurchasemay bemade by transferringJlRSPIlIOniesto tllepension 
• plan;IfyouravailableRRSPcontribution room, plusRRSP savings; is insufficient to 
.. ' covefthepurchasePSPA, you could use the $2000over-contributiori room to increase 

yourtotaLcontdbution .. room.Remember that ifyouusetheoye.Hontrib.ution room, the 
over·contributiorrmust bededueted in the future frotpnewlyeamedRRSI> contribution 
room. 

A cO,mbination ofeash payment~d RRSP transfer is possible,with the applicable tax 
rule applying: . ' 

To det~rminehowmuch cash you can use, andtodeterl11inehow InllehRRSPmoney you 
. 'willneed to transfer,useJhe attached worksheet:··· . 

Benefits bi~dei-2~8~~\P~~~;~~--~rif~~-~-BC~ web si~~is~c .. ion 8 
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. ··Plan~emberPSPAw~rksl!ee{ 
Name: __ ___..~--__ - __ -___......:..--__,__SIN_.:._ ____ ~~_-.,...,.,~ 

Purchase type: -'-'-.'---'-'~--'-'.'--.:...;..=_=_----
Cost ofpurchase:.:..· ___ -'-'-'--__ =_= ___ _ 
Preliminary PSPA: -'-'-===="-'====-'--=~ 
Due date: .c.,..:...;.. __ -'-'--'-'---'-'__'_'~=='--"__'_'_.:._ __ '----', 

.- • .- ~-• .- .--. -~- .-.- _~ .- Ii',,: ••• -'.' • .- ~--.: .. -:~'~- ~-.- .-.- ~ -~:.-:~- '.- ~ .- .. .- .. .-.- ._~:. -• .- .-_~'~ .- it .-~ -_~: •• c.~_~_-.,-~ .- ii--.--.--. :.: • .- ~-.- .-.. -. .- .- .- I 

The purpose .ofthis·.fonni~to maximize your use of availablecasltcontribution ro()m and. totninillllzeyour 
use ofcurrehtRRSPsavings.lfyou plan t'opurchase the serviceintotal usirig an RRSP transfer,you do not 
need to complete this form. . 

1. UnusedRRSP contribution room 1. 

2. Less current year RRSP. contributions .. 

3. . Equals available RRSP contrjbutior\ room ___ ~_. A, 

4. Allowable RRSP over:contribution room 2 .. 

5. Less over-contribution room already in use 

6. Equals·RRSP over-contribution room: 

7. PSPA contribution room~' _$8,000_, ._ .. 

8. LessPSPAcontributionroom used 4. 

9. Equals Total PSPAc~ntribution room: 

10. Equalstotal contribution room from all sources: 

___ C 

~~~. (AtB+C) 

II. Less preliminary Past Service Pension Adjustment (see above) 

12. Equals remaining contribution room .~~~D5. 

13. Transfer from RRSP 

14. . Equals ... E 6 . 

- . ---'- - '- . '. -' '- - : 

Notes:·. . ..... ...... .. . .. .. . .. . ... .. ..• . .. : 

1. Your unused RRSPcontribution room is found on your most recentNoticeofTaxAssessment from Canada 
Customs and Revenue Agency (CCRA). .. ... • . . • .. . .. ... .. . 

2 .. You arepermitted to over-contribute up to $2000 to your RRSP. Any over-contribution must be eliminated by 
using eamedRRSPcontributionroominthe future.· .. 

3. pspA "contributionmom"of$8000 is allowed by CCRA. Thi.s is alifetime allowance and does not have to be 
recovered from future earned RRSP contribution room. .•... . . . 

4. If you have purchased service in the pasland used·some or allofthe $8000 lifetime limit; subtract the used 
portion here. . . 

I. IfD is zero or positive, you will likely receive CCRA certification allowing you to make !his purchase of 
service. IfD is negative, you do not have sufficient availableRRSP contribution roomto rriake this purchase. 
You can bring the negative value to zero by transferring the required amount from yourcurrentRRSP. 

6. To make this purchase, E muslbe positive or zero. IfEis positive or zero: 
o send your cheque,payable to .theTeachers' Pension Plan, for thecostofthe purchase or 
o send the completed direct transferform (T2033E) for the cost of the purchase or . 
o send a combination of money (cheque) and RRSP transferwhich totals the cost of the purchase. 
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Appeals .... .... .. .............. . ..'i" . ..... .. ... ., ..'. < . .•• .•. . ... .. . ..•. 

,~ The Teachers' Pension Plan employs the Pel1sion Corp()iationtoadminister the pension plan. In 
administering the Teachers' Pensionl'lan-, the Pertsiort Corporation must· interpret and apply the 
Plan Rules. . . 

Theappeal processallows pension plan members, or organizations directly affected bya 
decision made by the Pension Corporation, to appeal all orpartofthatdecision.The appeal 
process is designed to give you a fair and impartialavehueforappeal, if you are affected by a 
Pension Corporation decision regarding the application of the Teachers 'Pension Plan Rules .. 
Some examplesofdecisiolJ.s that crurbe appealed are: enrolment,.purchase of servite, average 
salary,pensionbenefits, and survivor benefits. 

The Pension Corpotatiortmustapplythe Teachers' Pension Plan Rules consistently, and cannot 
make individual exceptions. You cannot appeal on the.grouridsthattheactual rule applied in the 

. decision should be changed; Also, you cannot appeal something that. happened tosomeorte else. 
-' - - - - - - -.--

If youdisagreewith.apensi~n plan rule, you may write to the· board expressing your concern . 
. Although the board cann.otact irmnediatelyon the issuesyouraise, the infonnation may help 

identify the needforfuturechangesiotheplanrules. " .. 

While the process is designedJobestraightforward artd simple to use on your OWn; ifyoll are a 
BCTF meinb-er,youmay request assistance from the BCTF in your appeal. If you request 
assistance, you must authorize the release ofthe appeal reports to. the BCTF. You may contact 
BCTFIlJ.comeSecurityJorassistance: ... . 

. BCTF,IlJ.cotneSecurity , 
·100~550West6thAvenue. . ,.- . 

Vancouver,BC ysz 4P2 . . 
phone: 604"871-1921 or toll free 1-800-663-9163, local 1921, fax: 604C871-2287. 
E-mail:alamberl@bc!f.ca . 

First, gather the facts and background onthedecision by contacting the Teachers'Pension Plan 
to request a,documented explanation of how a plan rule was applied in the decision, as it relates 
to you. 

Contact .... ...... . 
Teachers'Pension Plan' 
POBox 9460 
Victoria BCV8W9V8 

'·,Phone: Victoria:250~953·3022 .... 
Vancouver: 604-660;4088 - .. 
Toll-free:·l"800c665,6770· 
Fax: 250"356-8977' 
E-mail:TPP@pensiol/sbc.ca 
Web: tpp.pel,sionsbc,ca c ; .... 

Then: if. yo\) are not satisfl.txi with the explanation, youmightchooseto appeal.·· 
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--- - - - -. - -- .- . -- .-- - -- - -

APPEALS PROCESS RE:THE APJ.>LICATIONOFTHE 
. c ·PENSIoNPLANl~ULES ... .. . 

General .. ·· .. .. .... . .. ..... ..... •.. ........•... .... ... .. > 
1. .All appeals mustbedirectedtothe Appeals Registrar, Pension Board Secretariat, 

395 Waterfront Crescent, pO .Box.9460,Victoria,BG,V8W·9V8 ... • 

2. 

3. 

4. 

5. 

6. 

7. 

· In accordance with Articie.80ftheTeachers'pen;jQnPl~JointTrust· 
Agreement, a three~step aPpeals .process is established: . ' . • 

Step J-. Appeal to plan adIIrinistrative agent (pension Corporation) ... ' 
Step 2-· Appealtoboard . . . 
Step 3-Appeal to third party (arbitrator) 

.' Informatio~.ontheappealsprocesswill becommunicated.to;lanmembers; .•... 
..c 'Brochures on the process. willbe developed. The board willdeve10p a 

communications strategy. . .. . . 
• When making signifi,cantdecisions in the appiication of the pension pian rules that 

directly affect a person; an ()rganization, ora person and an ()rganization, the plan· ... 
administrativeagenfis to advise those affecte<\oftheiJ"appeal rights .. 

. To the extentthatit has control; the Board mustensure that eachappealby'an 
affectedpany is dealt withproillptlyand efficiently. . 

. References in Article 8 ,0ftheTeachers' Pensio~planJoint TrustAgreement to 
"schooldays as used in the School Act" shall be considered to be the "days in 
session"as listed in the school calendar issued by theJvIinistriofEducation. Foiease of 
adrriinistration in the appeal process, "days in session"occur.inthe period·September 1 

· to June 30. . . . .. . .. 

ThePensionCorporation,theBoard, or the arbitrator,as applicable,mustre~iewarid ... 
render a decision on theappcal. . . 

· The Board will review appeal inf~rmation andtheBiar<l\\'illconsid~r app~als tot~e ... 
Board at regularly scheduh;d boardmeetings.lf required,theBoard will schedule . 
additional. meetings. 

• Statistical anclsumfuaryillfonnation on appeaJswill bereported 10 the BoardbYthe 
Appeals Registrar quarterly. .. . . 

•. Copies of the appeaFreportsforreso!ved andabandoneclappealswiU be distributed 
. with the quarterly report. Appeal reportslUust be retumedto the hoardsecretaryat the 
board meeting. . 

• . Appeals for decision hythe Board will contain the submissions and supporting 
material submitted by the affected party, copies of all relevant information or records 

. from the file of the affected party maintained by thePensionCorporation,copies of· 
all relevanUnformation or records collected bythePension Corporation on the· 

. . 
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. . . . . . 

...... Board'sbehalffromanyemployer affecte~byth.eappeali relevant legislative and 
..•.... proseduraldocumentsandthe appeal report(s ) prt:pared by the Pension Corporation. 

"c ... ', __ ...... '. . .... '.' .' .. , __ 'c-, '00. ,'.. ...... • .·.·0' ' .. ' .'. - _. '." _ , ... ',.. .. --. -. 

8. . Appeals for Jecisi~llby·an arbItrator wi1lcontain~lldoCumentsrevie\VedbY· the. Board 
, .. wh~nit ren.<lereditsdecisio~, a.record of the. decision of the Board, the Step3\Vritten 
.' .. sUbmissionsando. respdnsesof tile affected. party' ami the Board" and copies of relevant 

legislative and.procedural documents. Appeal files must bereturne.<lto the board . 
secretaryattheconclusion ofthearbitrator's appeaireview.· . . ... . 

Specificappealprocess·· .. 

Stepl:Appealto·pI~nadhtinistr~tiyeagent (Pensi~nCorporlltion) .. . 
1. .' Aperson;an0.rgatlization,otaperson and an organizationdirectIyaffectedby adecision 

•. of the Rlan administrative. agent(the"PensionCorporation") in the application orthe 
Teachers 'PensionPlan DIles (the "affectedparty")mflybywritten nRtice to. the Appeals 
Registrarllppeal all or parfofthe decision.· .' .. . ..' . . . 

--.... ~. ~'. ·: .. ·-··.-c· -< ~ . '.' ..... :.:. - , .... ".'.': . "'" '" - .. ',., . 

2. ,Theiaffectedp.artym~Ysubmitanappealof adeci~ioil~fihePensiRnCorporation in the 
'applicationpftheplan ntlesiAppeals must beinwritingand must be. directed lothe 

. . . Appeals Registrar, Pension Board Secretariat, 395 Waterfront C!rescent,PO Box 9460, 
. .Victoria,i3C, V8Vl9VKThe Appeals Registrar",illacknowledgereceipl of the appeal. 

.. The notice of appealmusfcontain sufficient infonrtation t<>.identifytheissueand to 
locate the pertinent files. . ..... 
.. .... . . 

3. .., .'. Tb.eAppeais~~gistrarwil1fohvardthe appeal 16. til()Pem;ion.CorPoratio~.The Pension 
CorpRratiQnwill fenderits,decisionwithin 30 school days of re~eiptofthe appeal from 

.' .thtl affec~e~party,in. anappelll r(')port submittedtotheAppeals Registrar. The appeal 

. 'reportis af()rll1alizedreport onthe issue and will clearly addre~s the basisofthe .. 
administrative decision and the reasons for thedicfsion. .... . . 

4. Tile 4PpealsRegistrarwillprovidea copy of theappealreportto. the affected party. The 
· . ,.Appeals R,egi$trar will include a covering letterthatproyides information.onStep 2-
· ..Appeal)o. the Board and wiUillchide a Notice oj Appeal .• }Step2 f011l1with the appeal 
· ...••. repqrttotheaffectedparty.lf theaffected party-i~ aplfln member andprovides written 

.. authcirizat\<.mands.uojectJo,appliccaoie Jaw, the AppealsR.t:gistrarwill provide .a copy of 
... the appe:a1reportto\heorganization that riormallyrepresentsthecategoiyof plim .. 
. . inempers tRw hi<;hthe af(ected party belongs ( the "representative organization"). 

5. . .... FOllowingreVieWOf'theapp'eal~~port, the affected party may wish to continue the appeal 
t(JS~ep2. , .. ". . . 

Step2:1ppellltoboar& .... ........ .. . >.-. . ....... . 
1. . Followirigreyiew oftheStep 1 appeal report, the affected partymaywishto continue the 

appeal. To. do. so, tile.affectedparty must within 30 school days of receiving the Step I 
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2. 

···.appealre]JortdompleieaN~ticeOfAppeal~$tep4fQnllaUd~ubmitittothe~ppeals 
Registrar with a Written submission indicatingthebasisoftheappeaLTlie affected party 
may also submit with its submission additionaiclarifyingorcQrrectingil1fonnation. 

The Appeals·Registrarwillforward the compl~t;c1NoliceOf{1ppeal:St~p2form,the 
·.affected party's submission, and any addi tiolllILinfQi"rrlatiqn· submitted by . the affected 
party to thePenslon Corporation~ ...... ·i·c~~ .... . 

3. . Within 21 days of its receipt of a completed Notice ofAppe~i'-Step 2formand .. 
submissionfrom the AppealsRegistrar, the PensionCoiporation must collect and provide 
to the affected party and· the representative organization,if any, copies.()fall documimts, . 
iriformation· or· records within the possession orcontrolofthePensionCorporation . 
relevant to. th,e subj eel matter of fueappeal. Ifthel'ensibn Corporation. reasonably 
Helievesthat an empfoyer mayIlave within itsp()ssession orcoIltroldocUl11"mts, . 
· informatioIiorrecords relevant to the subjectmatteroftlIt: appealthe.Pension ... 
. Corporation must (mtheBoard' sbehalf makewritteurequesltothe.employeJ for such 

documents, information arid records. Such requestswill beYmldepurstiaiiUo the Board's .•. 
powers urider. s.l 30f thePBSAand s. 80. oftheTeachers'PensionPlan Rules. The .. 
Pension Corporation may ontheBoard's behalf take such steps as are Jiennitted by law, 
incillding making application to the Supreme Court pursuanttos.13(3) ofthePBSA, to 

. • enforce such requests to employers. The PenslonCo~rpo~ati()nmustprolUPt1yprOvide to 
the affected party and therepreseutative organization,ifany,cQpies of all documents, 
· iriformation or. records col\ectedfroman employer.·· . . . 

- .- - --

4. Withinfive (5)s~hooldaysofitsreceipt of aUdocuil1ents, information or records it is 
entitled to. receivepursuimttoparagraphJ the affected party maiindicate itwishes to . 

·.·make additionalsllbmissions or provide additional Womlatiollt()(he Appeals Registrar; 
· l(so, the affected party will have 20.s6hool daystoprepareadditiolllilsubmissioris or 
prOvide additional imormation tothe Appeals Registrar. Tl1c A:ppealsRegis trar~il1 L 

provide caples oCthe additionarimbmissions orinfcirriiationtothePensi6n Corporation .. 

5. Withillseven(7)daysofits receipt of ildditionalsubtllissionsormatenalfromthe .. 
Appeals Registrar puisllanttoparagr<lph 4, or itsreceipfofthe AppealsRegistrar's advice 

. ····that the affected party will notberriaking additionaisubmissiouorprovidingacJditional 
informaUol1'p{m;uant toparagraph4,the Pension CotporaHon may indicate it wishes to 
comment· on .theaffectedparty' ssubmissionsor.lffiyirtfo.fIUatiori.provlded,Ifso ,the 
Pension COrporation will haye20 school days topreinrreaStep Zappeal report and 
submit it to the Appeals Registrar. The Appeals Registrar\vill provide a copYany Step 2 
appealreport tothe affectedpartyand the representativeorganizatiol1, if any. 

. . 

6. The affected party will have 20schooldays from the receipt ofanyStep2Appear~eport 
toreply to the Step 2 Appeal report. The Appeals Registrar will provide. a copy of any 
such reply to the Pension Corporation. . .. . ... .. .. 
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7. Unless the appeal is resolved because the affected party accepts the Step 2Appeal report 
·C. ·ofth(l PensionCorporation, the Pension Corporation accepts thesublllission orrep!y of 

•... the affected party or the affected party abandons the~ppeal; the Appea!s I~.egistrar will, 
.onth(lcoll1pletionoftheprocessdescribedinparagraphsone (1) through six (6), submit 

.; the appeaHotheBoard fordecis·ional its next regularly scheduled meeting; . 

8. ··.Thelpp~alsRegistrar~i1Lprepare the appeal file for consid~rationby the Board: This 
fil~wil1colltain theSteplAppeal report, thesublllissionsand information submitted by 

• the affected party, copies of the documents, informationahdrecordsptovidedto the 
...• affected party pursuant:t() paragraph 3, .the Step 2Appea/ report prepared by the Pension 

Corp()ration,if any,the reply tothe Step 2 Appealreportprepared by the affected party, 
·~ifanY;andc()pies of relevant legislative and procedural documents; . 

. - - ,,--

9.· . Anaffecte.d party or IhePension Corporation may request from the Appeals Registrar an 
extetision of anytime IimitappHcable to Step 2 appeals. Every such request must indicate 
the extenuating circumstances that necessitatetheex!()!lsion. . ... .. 

10. . Anappealn1aybeadjudicatedby the Board or by a paneJ of the Board consisting or one 
.ormoretrtlstees apB0inted.bythe Board. If aPao'er consists of more than one person, the 
>ChaitIll.ustpresideovertliepane1or designate the person who isthe cliair of the pane!. 

l1.Fot an appeal referred toa panel: 
. a. the Panel has all thejurisdictionand may exercise the powers and perform the duties 

• oftheBoard~.ahd.. .•. ... ... .•... ... .... •..• .. . . . 
.. b. decisionofthe panel isa decision of the Board; ; 

12: ······.···TheBoardorthepaneloftheBoard··will·decide.theappeal.aftetreviewingthe .. · 
. .inforination presentedin the file. The decision mustb(llllade. PY lllaj ority Yote,unless the 

.•. panel has (mlyone member.:Atie vote results.inderllarofthe~ppea1.Jfthe Chair of the 
Board or ofthe panelisappointed asa trusteeundersection5~ 1 (b) of the Teachers' 

. Pension Plan JoinfTrustAgreement, the Chaitwillhave l1oyote. • . 
; .::-_--'~-'--' _ ----:--_-:"- 'c. _ '0: /c_ _ <:,' :-- - , - "- -' _ - -- , 

. . 

13. . TheAppealsRegistrar willadvisethe affected .. party and the· r(lpresentati ve. organizati on, 
·if all.y,inwriting o.ftheBoard'sdecision within 15 school days .of the decision being 

rendered. The Appeals Registrar will include informationon Step 3"': Appeal to Third 
·Party.an<linclllde·:l.Notice.of1ppeal~Step 3forni. 

14. . Followingreceipfofthe J3oard'sdecision, the affectedpartymaywiih to continue the 
appealt()Step3. .. ..... .. . . . . . 

--'----:;',--,-.,':,';~-~---'-<-::>--~- -" ,-- - - -

Step 3: Appealtothirdparty (arbitrator) 
.1. FoIlQwingreceiptoftl1e}3qard;sdecision, the affected partymaywishto continue the 

• ·appea1.Tod9'sQ, th~affecte?patty,must \Vithin(iO.schoql days of receiving the Board' s 
·decision.°completeaNo(iceo/Appeal.c....step·3formandsublllitittothej\PllealsRegistrar 

with a written submission indicating the basis oftheappeaJ: . .. . 
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2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

On rec.dpt ofNoiice ofAPp~drStep 3. fonn,theAPpeafsR~gistra~wil!.pJ:6Yide. the· 
Board·witha .copyofaI140cumentsreviewed.bYtheBollfdvlhenr~!1defillg its. decision 
and a copy of the affectedpaity~swrittensubmission.TheBoardwiUdetenninejfit 
wishes to Illakea writtensubmi$sion andlorawritten response to the affected party's 
submission, __ 

- -

. The .affectedpartYwill-be.provJdedwith an opportunityJo respond to. the Board's· 
- submission,if any. A .copyofanyn:sponse wlUbe proyided tQ the !3oard, 

The ·B~ard will choose an~biriatorby lot frorn.alist.of~bit~ator~peri()diCany agreed to 
by the partners as required by the Teachers 'Pension Plan Joirit Trust Agreement. -

;heBoard.mayconsolidate appeals on thesaI11eisslleandselectasinglear61trator to 
hear the appeals. The affected party may makeasublriission to the arbitrator if the 
affected party does not agree with the consolidation (or failure to consolidate) .• 

. -TheAppeitlsRegistrar will provide the arbitrator ~ithcopies .pf ~II dOCU1l1entsreviewed 
. by the Board when it rendered its decision,a.re~ordof the decision orthe Board, the Step . 
3 written submissions and respective responses,and copiesofrelevant legislative and . 
procedural documents. 

The Appeals Registrar willprovid~a copy of~(i cfocumentsioiwa~d~dtothearbitrator to 
the affected party , therepresentaiiye organization, ifanYarld JheJ~oard..·· . 

The affectedparty··andlor·the.Boardmay·requestthatthearbitratororder.anypartybound 
by theTeacliers' Pension _ PllIll. J oiniTrust AgreellleIltto mllkeproductionofany _ .... 
documents,infonnationorrec.ordsrelevant to the.sUbjec.frnatteroftheappeid,and.the 

.. arbitrator will rule Qnsqcha reqllest.If suchanorcleris. granted,theaffected. Plmyand 
theBoardwill be entiiIedto. ill.odify any oftheirpreviouslysl.l~rnith;dwritten ...... _. _ . 
submissions to reflect the. contents of thedocuments,infonnation or records so produced. 

···TheaffectedpartyaI1d1()rtheBo~d ~ay request(ll1oi~lhearing,·~dtheaibitratorwill 
nileontherequest. - .. - .. . . . -. .. - . . .. ..- -

•.... Thearbitratmmayacceptnewe~i<l~nce ifhe orsheis~ati~fie~tl1attheaffected party or· 
the board used allreasonable diligence to discover the newevidence beforeStep3 of the 

. appealprocess,or the new evidence is discovered as aresultofanorder made under 
paragraph 8. Thearbitratormay remit the appeaJto Step 1 ofthe appeal process tor 
reconsideration. . . 

- .'-.; ~,:-:.. 

•.. The arbitrator must rule only on .theapplicationofth~pensio~pIan .rui6sineffect and . 
. applicable to Jheaffectedparty at the time thedeci$i<mbeingappealedwas made by the 

administrative agent. . . ....... . . . 

Benefits bind; 200&--09Wension info on selF ,veb sl-ie-Section 8 
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- - ~- - . - . - - - - . :.. . . .- - --

n. . The arbitr;tor will decide.theappeal.The decisi~nofthearbitrator m\Ist be in writing and 
willbefinaI and bindingupontheaffected party and .the Board. . . 

13.· Thear1>itratormaynotmakeanaward that amends the pension plan rules .. 

. 14. . ThearbitnltorlUaymakea ;ecommendati~n on anamendmenttothe pension plan rules 
for consideration ofthel3oard. ..... . 

15. 

.. 

The affected party(s) and the130ard will share!he cos.ts of the arbitratorequally .. The full 
cos! ofarbitriition wilLbepaid by the Boardotireceipt.ofthe arbitrator's decision and 
invoice. The affected party(s} will then be invoiced for their portion of the costs. . 

16 . .... Atthe~ohclusionofthe ~bitration, the affected party and the Board will receive the 
report given by the arbitrator. . . 
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BCTFnewsni~ga:zine ·.(Teacher) pension articles .. 

"TeaCh;rs' pension plan: Readingyour member'sbenefitst~tement." aIld "What 
happens to your.group lifeinsurancephm whenyoutel'minate employment." . 
Teacherljewsmagazine,V20,n6, (April 2008) . .•.. .. 

.bclfcalpublicalionsfNewsmagArlicle.aspx?id= 15682· 

... "Teachers'pensionplau:",h~t'snew with purchaseand the TPP?" and "Ten reasons 
to attend apensionseminarfhis year." .... . . 
TeacherNewsmagazine,V2(),n4,(Jan.lFeb.· 2008) ... 
bctj.ci1!pub!ications/NewsmagArticle:aspx?id= 14936 -._' __ --_'._' - __ "_ c:_' __ -, - __ " __ : - _' _ _ _ .' _ -

. "Teacilers' pension plan: Purchasing service." and "Join the RTA." a~d"There's more 
to it than money." . . ... . 
TeacherNewsmagazine, V20, nl, (September 2007) 
bct/ca/publicalions/NewsmagArticie.cispx?id= 13534 

"Teachets'pensionplan:Fundiug for your basic pension and other post-retirement . 
. benefits:"and "Responsible investing." . 
. TeacherNewsmagazilie,V19, nl,(September 2007) 
bclfca/pu.blicalions/lfe'WsmagArtic/e.aspx?id=9178·. 

"Teachers' pension plan: The b estkept secret hjemployee benefits." 
Teacher. Newsmagazine,VI8, n6, (April 2006) . .. 
bclf ca/publications/NewsmagArtic/e.aspx?id= 7454 

"Teachers' pension PI~n:Environmentalfsocialand governance: Factors for 
investing."· .•• ....• ... • .... ...... .. ... .. .. . . . . 
TeacherNewsmagazine,VI8,nS; (March 2006). 
bct/ca/publicationslNews11lagArtic/e.aspx?id=7390· 

. - ,---

·.·"Teachers'.pension plan: How did the job action affect your pension?" and 
"Are pensioup-urchasesworthwhile?"and "Reminder." . 
TeacherNewsmagazine,V18, n3,(NovlDec. 200S} . 
·bclfca/publicalions/NewsmagArlicle. aspx?id= 7264 

".Teacher~'p-ensil)llplan: Twodefmitions for spouse." and "Changes to TPP enrolment 
rules." and "10+ lReasoJistoattend a pension seminar." . 
TeacherNewsmagazilfe; V18,nl,(September 2005) . 
bclfca/pu.blicationslNewsmagAnicle.aspx?id=7124 .. 
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Countdown to retirement: A checklist 

Maintain a personal pension file of Teachers' Pension Plan and Canada Pension Plan statements and information. Include 
any collectiye agreement provisions for retirement gratuities, incentives, and health benefit continuation. 

2. Familiarize yourself with the Teachers' Pension Plan (TPP): 
• Attend a pension seminar early in your career. 
• Visit the TPP web site (tpp.pensionsbc.ca .. click on Teachers' Pension Plan). Registernog on to "My Account." 

Use the personalized pension estimator and personalized purchase of service cost tools. . 
• Keep the TPP informed of any changes in your life (i.e. marriage, separation, divorce, death of spouse, beneficiary if 

no spouse, etc.). 
• Consider increasing your future pension benefit by applying to purchase service arising from a previous leave of 

absence, applying for Child Rearing Drop-out Credit, andlor reinstating any refunds you have taken. 
• Attend a pension seminar early in your career, in mid-career, and in the year before your retirement date. 

3. If you have service in the College, Municipal, Public Service, ICBC or WCB pension plans and did not take a refund, 
check with that plan as to your accrued benefits and options, including transfer to· the TPP. 

4. If you have service in a teachers' pension plan in another Canadian province/territory and did not take a refund, check with 
that plan as to your accrued benefits and options, including transfer to the TPP. See the list of teacher pensions across 

. Canada at www.bctf.ca 

5. Update your will, power of attorney andlor representation agreement. 

6. Witllin the timelines of the provisions of your local collective agreement, apply for any retirement gratuity to which you 
may be entitled. 

7. At least four months prior to your retirement date, contact the TPP at 1-800-665-6770 for a Retirement Application 
I-·~ Package. Send the completed application form to the TPP no later than the end of the month in which the pension is to 

start (preferably at least two months earlier) to ensure prompt pension payment. 

8. At least thirty days before the date of retirement, send in your letter of resignation to your school board, with a copy to 
your local teachers' union/association office. (Check with your school board office to see when your current health 
benefits end to ensure continuous coverage. In a few school districts, health benefits end with your last pay cheque and 
you may need to arrange with your employer or the TPP to cover the intervening month as the health plans associated with 
the TPP do not begin until the second month you are on pension.) 

9. Join the BC Retired Teachers' Association (telephone 604-871-226012262 or 1·877·683·2243, or go to the web site at 
wivw.bctj;calrta). Contact the BCRTA re starting/continuing Medoc travel health insurance. The Retired Teachers 
Association has branches around the province. There are many advantages to membership, and you can have the annual 
$35 fee deducted directly from your pension. 

10. Apply to the BCTF for Associate Membership. 

II. Maintain membership in the BC College of Teachers as a: 
• non-practising member on pension 
• practising member if you intend to teach after retirement. 
For fee details visit lVlVW.bcct.ca. 

12. At age 60, if you are not working, consider applying for your Canada Pension Plan pension. For an application kit, visit the 
CPP web site at lV1VW.sdc.gc.calenlisp/cpp/cpptoc.shtml. 

13. At age 65, apply for Old Age Security (OAS). For an application kit, visit the OAS web site at 
lVlVlVsdc.gc.caienlisploasloastoc.shtml 

!:etplmh:tfeu 
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