TEACHERS' PENSION PLAN
. A brief outlme

The following pages describe various features of the pension plan. The Public Séetor Pension
Plans Act; Schedule D, and the Teachers' Pens1on Plan Rules prescribe the actual ruies for the
plan.

The plan is: admlmstered by the. Penswn Corporation at PO Box 9460, chtona, BC VW 9V8

Telephone Greater Vletona area:: 604 953-3022 Toll free: 1-800- 665—6770
Vancouver area: . 604-660-4088 - Fax: 250-356-8977
- E-mail: . tpp@pens:onsbc ca : ‘ g :

General mformatlon is avallable from the Income Secunty Department and the BCTF web site at

www.bcif ca, (click on Quick Links in upper right hand corner of BCTF home page, then click on
“Pensions” in the drop down menu)

Membershlp in the pens:on plan e - '
Asof Julyl 2005 all teachers including teachers- on-call must contnbute to the pension plan.

Curr_ent contr:butlon rates as of July 1, 2007

Teacher contributions as a percentage of salary*

| Below YMPE* = - - 9.16%
Above YMPE . - 10.66%

Employer contributions as a percentage of salary*

Below YMPE** 12.29%
Above YMPE 13.79%

*The YMPE is the year 's-maximum pensionable earnings for the Canada Pension Plan. The
YMPE for 2007 is $44,900.

Contributory service :
Each month in which a contribution is made counts as a month of contributory service requlred
to be eligible for a pension, or to be ¢ligible for an unreduced pensmn
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- Pensionable service :
As of the date of printing, pensionable service is calculated as elther

the number of days worked .~ OR-. - #ofhours worked
the number of days possuble towork - # of hours possible .

in a year. -

e These numbers can véry by school district, or even school.
 The method of calculation may change during this school year,

Pension benefits-are based on:equivalent full-time service, i.e., 10-months of contributions - made
on a half-time basis count as 5 months of pensionable service for benefit calculation. Teachers on
call accrue pensionable service at a rate of .05 of a month for each day of teaching.

For each day of unpaid absence, .05 of a month’s pensionable service is deducted to a maximum

of 20 school days in the month unless contnbutlons are made n: accordance WIth the pensxon
plan regulations. o ‘ e

Salary

Contributions-are based on gross salary, This may include adm1n1strat1ve supervisory or
special qualification allowances, maternity leave top-up, and salary earned. at summer school. -

Benefits are based on the average annual salary eamned during your five highest earning years. -
Persons working less than full-time are credited with pensionable service pro-rated to full-time
equivalent and are credited with actual salary received.” If this occurs in the last 5 years of

- employment, there will be a year(s) in your salary—averagmg period when you are credited with -
less than 10 months' service and less than equivalent full-time salary. For each of these years,
salary from the period previous to the 5 years, adjusted for cost-of-living changes, is‘brought -
forward to fill in the gaps.” The end result is that the final average salary is approximately -
equivalent to the final average salary of a full-time person eaming at the same salary rate. —

- However, the pension will be less because the part-tn:ne person w1ll have fewer years of
pensionable service.

Vesting -
“Vesting” means you have achieved the minimum service requlrement for a pensmn beneﬁt

Teachers who left teaching prior to January 1, 1993 qualify for pension beneﬁts (are vested”) 1f '
they have accumulated 100 months of contnbutory serv1ce -

Teachers who leave teachmg aﬁer January 1, 1993 are vested if they have accumulated e1ther 5
years of contmuous employment or 50 months of contributory service.

Benefits binder 2008-09VTPP A brief outline F03-67—Section 8



Teachers workmg after December 31, 1995 are vested if they accumulate 2 years (20 months) of
contnbutory scrv1cc L -

Retlrement pensmn : - T ' -
A retirement pension is first payabie to a vested teacher at age 55.A pensxon is payable to
teachers who contributed after age 60 and have less than the vesting requlrements

Deferred ‘pensions. .

If you stop tcachmg pncr o agc 55 arc Vcstcd and lcave ycur ccnmbutlons m thc pcnsmn plan
a pension is first payable at’ age 55,

Dlsablhty pensmns L
A disablhty pension may be payablc to a vested teacher if disabled from teachlng and not
receiving benefits from an approved fong term salary continuance plan, including the Salary

Indemnity Plan: Long Term. Application must be madc within two years of last contributing to
the pcnsmn plan or the cnd of SIP _

Survivor pensions

. L. If'you have already retlred thc disposition of your pension will depend on the choices you
made at retirement.

2, If you have not rctiré{i;- are vested and are in'service, thcn'thc"'fclching applies:. |

If you die at age 55 or later, and have a spouse, your spouse will be eligible for a survivor
pension beginning the first month following your death. The pension will be calculated as if
‘you had retired and selected a Joint Life Last Survivor optlon with any apphcable early

" rctlremcnt redu<:t10n and no bndgc benefit. If you do not have a spouse, the commuted value
of your pension will be pald to your beneficiary or your estate,

Tfyou are under age 55 at death, and have a spouse, your spouse will be eligible for a
survivor pension, or a transfer of the commuted value to a locked-in RRSP. If you do not
have a spouse, the commuited value will be paid to-your beneficiary or estate.

The commuted vatue of your pension is the lump sum-neccssary to fund the pchsion promise
and is normally significantly greater than your contributions and interest.

3. If you have nof retired, and are not vested, a refund of .y'cur contributions plus interest will be
pald to your named beneﬁclary or estate

To retain ehglblhljJ for any form of pensmn, contnbutmns must remam inthe plan.
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Purchase of servnce

Pensionable service may be purchased for certain defined leaves of absence to a maximum of 30

months maternity/parental leave and 50 months of general leave, More detailed. mformatmn is.
available on the Teachers’ Pension Plan web site in a pubhcatron called Penszonfacts
Purchasmg leav.es of absence available ﬁ'om ipp. pens:onsbc ca

Pension transfers - - :
Pension transfer agreements with other provinces, federal government and pubhc serv1ce '

employers in BC, provide some measure of protection of pension nghts of teachers who move _

between various employers.

Contributory service in another province, with other public service;employ_e_rs,' etc._, "ma"y_be:
combined with service in BC to meet the minimum vesting requirements and the "90" formula.

Refunds

If you resign from teaching, a commuted value may be transferred to a locked—ln RRSP Aﬁer |

January 1, 1996, once contnbutlons are withdrawn, they cannot be reinstated.

Contnbutions cannot be w1thdrawn-1f on leave of absence orona recall'hst.' o

Contributions made aﬁer J anuary 1 1993 to a vested pensron may only be transferred to a
locked-in RRSP. " "~ _

Remstatement of refunds B ' N '
A reﬁmd of contnbutlons, if w1thdrawn pnor toJ anuary 1 1996 may be remstated by repaymg
the amount received in refund plus interest. This only apphes if you were ‘not an active member

of the Planon March 31, 2007. You must apply to remstate your servrce the earhest of the
following: :

. before you terminate employment
. “by June 30, 2009 o :
e within’5 years from when you resume contrlbutlng to the Plan After J une 30 2009 you

cannot reinstate any service in the plan '

Pension calculatlon

If age 60 or older and vestecl the penswn 1s 2% x pensmnable Service X average salary (best 5 '

years) less, at age 65, the bridge benefit, and less the cost of the selected pension payout option.

If age 55 0 60 and vested, the same formula applies, excopt if age plus 'contnbntery‘service is
less than*90’, the pension is reduced by-3% per year, for each year-under ‘90’ or-age 60,

whichever is less, or by 5% per year if the retiree has not taught in the two years prior to-
retirement, :
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Indexatmn of benefi

Pensions are increased annually to help offset increases in the cost of llvmg Thisis not a
guaranteed beneﬁt :

Re—employment whlle m receipt of pensmn :
Employment in any pnvate sector occupation is not affected by receipt of a teachers pens1on

If you become_re-employed witha BC school board or'other,BC,r_emprocal employer, you may
suspend your pension and contribute to the applicable pension plan, or you may retain your
teachers’ pension in-which case you will be ineligible to contribute to the teachers’ pension plan.
This provisionrdoes' not appl‘y to a-'spouse who is in receipt of a teachers’ survivor pension,

To continue to receive your pensmn as a re-employed retlred member you must have:

e -terminated you employment and

. received your first pension payment. -

If you have terminated your employment but have not recelved your ﬁrst pension payment, you
are not considered-to be retired for the-purposes of re—employment If you return to work, you
will be automatically re-enrolled in the plan, you will not receive any pension payments, and you
and your empioyer will continue makmg contributions to the p]an '

Health benefits :

At retirement, or after ret:rement when coverage under another plan ceases, MSP, Extended

~ Health Care and Dental Care are available. Currently, the EHB premiums are fully paid by the
plan if you have 10 or more years of pensionable service, Premiums are shared if pensionable
service is less than 10 years, As of August 1, 2007 cost of premiums for Dental Plan coverage is

to be paid by the retiree. There is no guarantee that future premlums will be fully paid by the
pensxon plan, nor that benefits will not be changed.

 Itis your respons;blhty to apply for.

. benefits

. reinstatement o

. . right to make contributions for leaves of absence - A
e right to make contributions while teaching less than half time

.

- and information onrpension.agreements with other provinces, employers, etc,

CP:cep/mh:tfeu
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Pensron 1nformatxon on the publlc BCTF Web s1te. -
e LN e www.bctfca e e Bt o

_ 'Jomttrusteeshrp o e
- -On April 5,2001, the Teachers Pensron Plan became a Jomtly trusteed pensron plan under a -
joint trust agreement. between the: partners The partners are the British-Columbia Teachers™
Federation (BCTE), the plan’ member partner, and the provincial government, the plan employer
partrier. This significant event in the history of the Teachers Pension Plan wags made possible by
provisions in the Public Sector Pension Plans Act. It paved the way: for representatrves of the
plan. stakeholders—government -employers, unions, plan member associations and retired -
members-—to. negotrate an agreement to share governance of the plan: The agreement 1ncludes
sharing the gains or surpluses and liability for deficiencies in the pension fund. Joint trusteeship
also snnphﬁed pension plan administration and management, Under the joint trusteeshlp
agreement, plan members and plan employers share equally in the admmrstratron and
management of the pensron plan T T Fe : : '

The trustees app01nted by the BCTF are plan members selected from teachers, retrrees and
excluded employees The trustees. appornted by the provmc1al govemment may be employees of .
school districts or the government. The plan employer partner and the plan' member partner each
appoint five: tmstees The board ‘as of J une 2008 was composed of the following trustees

Appomted by the plan—--Employer partner Appomted by the plan_Member partner

- Joan Axford, Saamch St 77 Dale Lauber, New Westnunster L
- Joann Cain, Victoria :1_'_"'; 7 Carolyn Prellwitz, Burnaby
. Lucas Corwin; Victoria - SeT o i Blizabeth MacKenzie, Chllllwack
- Wayne Jefferson, Surrey : - Gerry Tiede, Surrey.
""--_Tom Vmcent V1ctor1a 7' f R f‘_’-‘Llnda Watson, North Vancouver

Gerry Trede Is the current cha:r for 2 one- year term whlch began J anuary 1, 2008,

Joint trusteeshrp modermzes and enhances the governance of the Teachers Pensron Plan and’’
fulfills long standmg BCTEF policy’ objectives. For more detailed mformat1on you may vrew the
J omt Trust Agreement at bcg" ca/Sala;yAndBenef 5. aspx?zd"tl 752

Roles and responSlbilltles SR f '.i S I R . S
“The agreement desctibes the cornposmon, appomtment poWers, functrons and dutres of the
trustees’ to manage the pens1on plan and fund : :

The partners are responsrble for appomtmg the trustees, dlrectmg amendrnents to the plan, if
certain condrtlons are met, and resolving trustee disputes. ’I‘he Teachers Pension: Board of
Trustees is fully. responsrble for the. management of the penswn fund mcludmg the mvestment of
the assets and the admmrstratlon of the pens1on plan, . :

Benefits bi_nder 2008-_09\Pensicn info on BCTF web site-?—Section 8



If you have concerns about the level of service: from the Teachers Pensnon Plan, please
contact the trustees, c/o John Cook, Chalr, Teachers Pensmn Board of Trustees, P O Box
_ 9460 Vlctorla, BC VW 9V8 e : :

The board of trustees may amend the pension Plan rules as long as changes can’ be funded by

pension-funid: surpluses or:are cost-neutral-to the plan::Plan:rule changes that resultin -

~ contribution rate increases must-be approved by the partners In the future,if the actuary
determines that it is necessary to mcrease contn‘outlon rates, the trustees must mcrease employer- '

and member contnbutlon rates equally T L R R G

The Bntlsh Columb1a Pensron Corporatlon prowdes admlmstrauon as an agent of the board of -
trustees. This is where members are enrolled contrlbutlons are collected beneﬁts are processed '
and pensronpayments a:elssued fy T e T e e B e : e

The British Columb1a Investrnent Management Corporatlon (bcIMC) www. bczme com/ prov1des
investment management services as an agent of the board of trustees. The.bcIMC is one of the .
largest institutional investors in Canada, offering a wide range of fund management services, -

me_chase-,_of _sers,'ice'_:;(}‘_'eneral_ leave_'of._absenceal

Cost _ : SR S

- Calculating the cost of purchasmg a leave of absence has been smlphﬁed As of Apnl l 2002
the cost of purchasmg aleave of absence will be calculated as follows your current fnll tlme
equivalent monthly salary times the combined employee and: employer pens:on '
contnbutlon rate t:mes the number of months of leave of absence bemg purchased

The most tax effecnve tlme to purchase a leave of absence 1s nmnedrately after the explratlon of

the leave and before Apnl 30 of the calendar year followmg the explratlon of the leave of
absence. : 4 : ‘ L

Example 1: c ' '
© If, asan act1ve pensmn plan member w1th a current full tnne equlvalent monthly salary of $6 500
($65,000 annual salary), you were to pm'chase a 10-month leave of: absence for the. school ‘yeat of
September 2006 to June 2007, it would cost $6,500 times 21.45% times 10 months, The cost -
will be $13,943. A member fetiring on an unreduced pension would recover- the costof - '
purchasmg thls leave of absence in about elght to ten years after gomg on penswn

Example2 T T L
Currently, the combmatlon of the employer and employee pensmn contnbutlon rate for salary
that is under the Year’s Maximum Pensionable Earmngs of the Canada- Pensaon Plan (YMPE, -
$44,900 for 2008) in a'‘calendar yearis 21.45%. The cost is 24.45% for salary in‘a calendar’ year
that is over the YMPE, ‘Therefore, circumstances can ocour whereby the contnbut;on rate may '
exceed 21.45%. If the leave of absence in Example 1'were for thie calendar year of Janvary 1, *
2006 to December 31 2006, the cost for purchase would be calculated on: the basxs of 21 45% on
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. the first $44 900 of salary and 24 45% on the salary above the $44 900 In ‘this case, the cost of
: purchasing the Ieave would be $14,546. Another case in ‘which the contribution rate might -
exceed 21. 45% for a school year Ieave would occur when the monthly salary exceeds $7,284,

Maximum purchase B I % SR o :
General leaves of absence’ endmg before J anuary 1 1992 0 hrmt on the max:mum number of
months.that can be purchased General leaves endmg after December 31 1991 maxnnum
purchase is: 50 months of leave S - , o

_Ehglblhty and deadlmes . ' o o

For leaves. of absence termmatmg after Apl‘ll 1, 2002 the tnne hrmt for purchasmg a leave of
absence will' be five years-from the completlon of the leave of absence or termmatxon of
employment mth that employer, whlchever is earher R :

Cost estlmator oo -' : ' L

The Teachers’ Penswn Plan on hne personahzed purchase cost estunator at My Accoum‘ is.
available to help you determme the‘cost:and the cost benefit of purchasmg a gencral'] leave of
absence. The cost estimate can be printed and used as your purchase of service apphcatmn form.
The fonn must be 31gned by the. employer from whom the leave was taken

You may also contact BCTF Incolne'Securlty for ass1stance R

R BCTF Income Secunty
~100-550: West 6th Avenue

'-'_Vancouver, BC, V5Z.4P2 - : R

. phone: 604-871- 1921, toll ﬁeel 800 663- 9163 1oca1 1921 fax 604 871-2287
-'_-_E-mall alambert@bctf ca, cprellwztz@bcﬁ” ca . ool

: Apphcatlons for purchase of general leave of abserice , - :
More detailed information is available on the Teachers’ Pension Plan web site.in a pubhcatmn
called Pensionfacts: -Purchasing leaves of absence, An apphcat1on form called Purchase of
service application is available, or you may use the personalized purchase cost estimator at-My
Account. This.is a combined cost estimator and application form that yot can print and attach to
your application form. All applications must be signed by the employer Who granted the leave of
o absence and then forwarded to the Teachers Pensmn Plan S e : :

Contact 1nformatxon ST ' R
Teachers’ Penston Plan ' Phone Victoria; 250- 953 3022

PO Box 9460 © . "Vancouver: 604-660- 4088' Gl
Vlctorla aBC vsw 9V8 " Toll-free: 1-800-665- 6770

CC 0 Fax:250-356-8977 ST
Sl Bemaily TPP@penswnsbc ca N
. Web:ipp penszonsbc ca -
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.Purchase of servnce. Matermt :and parental ieave.of absence'-':"

For matemlty and parental leaves of absence after December 31 2000 the cost of purchasmg

the leave will be calculated as follows; current full time. equlvalent monthly salary times .
_ employee penswn contribution rate tlmes the number of months of leave of absence bemg

‘ purchased ‘As the employer will be bllled for its pension: contnbutlon, thls type of purchase is
always cost effective. :

It you are purchasmg matermty or parental leaves completed aﬁer December 31 1991 the
maximum that you can purehase is three. ‘years of leave, The. amount of matermty and- parental

. leave of absence purchased at the employe¢ pension contrlbutmn rate is, subJect to. lnmts s '

estabhshed by the Employment Stana'ards Act

The most tax effectlve tlme to purchase a matermty or parental leave of absence is durmg or.

immediately after the exp1ration of the. leave and before Apnl 30 cf the calendar year followmg B

the. exp1ratlon of the leave of absence

Example 1

If as an active pension plan member w1th a cuxrent full tlme equlvalent monthly salary- of $6,500-

($65,000 annual. sdlary) you were to purchase a one-year maternity and parental leave of absence

taken in 2001 or after, the calculation of the cost would be:$6,500 times 9,16% times 10 months,
* In this case, the employee contribution rate is 9.16% and the’ employer contnbutlon rate.is

12.29% (for salary in a calendar year that is under the YMPE), Your cost ‘would be’ $5 954, The
employer would then be billed for $7,988.50, The cost may be shghtly hlgher ifthe. combmed
leave of absence was for a calendar year rather than a school year PurohaSmg matermty or’
parental leave of absence is always worth whlle when the employer is requ1red to. make the
employer contrlbutlon SR , - SR

Maxnmum purchase for each Chlld "-
- _ January 1, 2001 g
[Maternity Teave maximum i‘i‘ 1'1 T 17wecks i

: Januaryl 2001
[Parental leave maximum [ - 35wecks

Cost estlmator - : - el LI -
The Teachers® Pension Plan- on—lme personahzed purchase cost estlmator at My Account is
available to help you determine. the cost and cost benefit of purchasing a maternity. and/or. a
parental leave of absence. The cost estimate can be printed and attached to your apphcatlon
form The form must be mgned by the employer from whom the Ieave was taken S
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' You may also contact BCTF Income Secunty for assustance

‘ " 'BCTF, Income Security

: "__'.."100 550 West 6th Avenue
' Vancouver, BCVSZ4P2 " - T ' '
phone 604-871-1921 or toll ﬁeel 800 663 9163 local 1921 fax 604 871 2287

B—mall alambert@bctf ca, cprellw:tz@bcg' cd

For leaves of absence termmatmg after Aprll 1, 2002, the tlme hrmt for purchasmg a leave of
‘absence will be five years from.the completlon of the leave of absence or termmatlon of

i _ employment w:th that employer, whlchever is earher. B L

, Appllcatlons for purchase of matermty and/or parental leave of absence :
Moré detailed information is available on the Teachers’ Pension Plan web site in a pubhcatlon

“called Pensionfacts: Purchasmg leaves of absence. An apphcatlon form called Purchase of
service application is. available.or you may use the Purchase cost estimator. The latter isa-
combined ‘cost estlmator and apphcatlon form that you can print and attach to your appllcatlon

form. All: apphcatlons must be signed by the employer who granted the leave of absence and
' forwarded to the Teachers Penswn Plan : ~ :

_Contact Information Rt RS :
““Teachers’ Pensuon Plan Phone Victoria: (250) 0533022
PO Box 9460 l S Vancouver: 604-660-4088
Vlctoma BC VSW 9V8 SRR Toll-free: 1-800-665-6770

Fax:(250).356-8977 _
- E-mail: TPP@pensionsbe. ca .
- Web: tpp penszonsbc ca
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Timelines.and conditions for purchasing leaves of absenice’in the Teachers? Pension Plan =~

Type of.LOA.end_- conditions. " - -~ | Leaves commencing on or' after
' R B . Decemberill ZDOGf-" '

Maternity IR S IETIN ‘ : :
s no rerum to work requlrement S T 1 .,-fl'l’ weeks, lf leave eommenees before b1rth of‘chtld or .
' EE R ,termmanon ofpregnancy. Sl : :

. only ihe brrth motherls e]nglble to purchase thrs R - ST
A leave o L e 'maybeexlendedbyup-toGWeeks 1f adoclor eertrﬁes
B R T R A £ ""'.that the planmemberls unableto refurrito work
e cannot begm more(hanllweeks pnorto rhe : T DU ARCTE c
expected date of birth of the child,
Parental/adoption o
s no retum to work requlrement

. leave to commences R e
birth mother——1mmedlately followmg end of fe '7
- maternity leave, unless mother and employer agree i
" ptherwise; % e A ;
birth father—-w1thm 52 weeks of cluld 5 bmh Y LR :may be extended by 5 weeks ifa doctor eert1ﬁes that
" adopting parent—w;thm 52 weeks of child eommg the member rs unable to retum to work :
into custody.

. eaeh leave must fail wrthm 12 months from lhe chlld’ o
dateofb:rth '_ B SR L e

LR

Combined maternity and parental - . .- .| - R
: EE R . matemrtyand parental leave maynot exeeeda

- combined total of 52 weeks, not mcludmg extensnons
!aken wuhadoctor scertlﬁcare S

. all matermtylparemal leaves may not exceed a
-~ combined total of 3 years for leavcs completed after
December 31 l99l )

. each ]eave must fall wrthln 12 months from the chlld’

date of‘bmh
General ) g o S e LT -
¢ no return {o work requirement. -’ R O lmnted to rhe purchase of § years during the entire plan
R S PR ‘membership (thls 5-year lmit only apphes to general
. includes any-oompassionat_e care leaves” -~ .7 : leaves endmg after Januaryl 1992)
Chlld—rearlng R ' S R R

“e - must app]y wh;le an actwe member of the plan e maxlmrimﬁro_f-s years (50 months).. - -

». - must have penslonable service before and aﬁer
the child 1 rearing period
Compassionate care '

s time to provide care and supporr to a famnly . hrmted to 8 weeks wrthm a 26 week penod . :
_member in situations where the family member ) '
is gravely ill with a significant risk-of death » purehase at employee contrlbuhon rate
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S ! You may apply tO tra.nsfer under.the agreement lf
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Pensrons and Workers’ Compensatlon/ICBC Clai_ '

ice as follows e
are.coy : period. The member s _'
WCEBY payment is. forwarded to the board, and the board tops-up the salary to full,
- “according to the Collective: Agreement Sick leave i is deducted at the appropriate
" percentage. Full pensron service is reported, as for anyone. else on sick leave: .
b, When'the member runs ‘out of swk leave, they should then apply for Salary. Indemmty
T ;'Plan (SIP) beneﬁts, as would any. other member who used up. their sick leave. If the
" 'member medically. quahfies for.a claim, they are then covered by SIP. If the WCB -
- payment is greater than the SIP payment, there would be no extra money paid to'the-
r'-Fmember, but SIP. would. report | their pension service, and they would continile. to accrue -
o vice. ”ember on WCB who did not ﬂle a SlP elann followmg the
R explratton of srck_.leave would not acerue pens1on serv1ce T ‘

2. Members on ICBC elalms should follow the same procedure _ swk leave, and then SIP with
pensron servwe reported ' : i ; ,

Interprovmcral reclprocal transfer agreement

Background

~ The. rnterprovmmal reelprocal transfer agreement between teaehers pensron plans came into
effect January.1, 2002. The new. agreement allows members of teachers’ pensron plans o
' throughout Canada to transfer then‘ service between plans 2B

Gnn This may be a 31gmﬁcant advantage to you 1f you have moved between teaohers pensron plans. -
- For. example, youmay be able to combine your contnbutory and. pensronable service-from two or
. more plans_and ncrease your pensmn beneﬁt or quahfy sooner for an unredueed pensron o

The followmg provmces are parttctpants in: the new. agreement Bnttsh Columbla Alberta,
Saskatchewan (Teachers” Federation and’ Superannuatron Connmssmn), Mamtoba, Ontarlo, -

L : Quebec, New BrunsW1ck Pnnce Edward Island and Nova Scotla

If you transferred from Alberta before 1995 the transfer wrll oecur only when you retlre and :
- will be: done asa transfer of funds. converted to an annulty There is mo.recognition of .-
: pensronable service, but. contnbutory serv1ce is reeogmzed Please contact the Teachers Pensmn

Plan for further mformatlon R

Ehgiblhty |

e you tenmnated employment with an: employer covered by the. exportlng plan onor
after the. date set by that plan, and at the time the Jmporttng plan reee1ves your apphcatmn,
you -are.no. ,llonger amember of the exporting plan .- :

+ you are an. active member of the. 1mportmg plan and have pamelpated m the




1mport1ng plan for at least 20 days AN
* you. have not taken-a benefit from the exporting plan and S :
+ you have not recewed a pens1on frorn the importing plan ¢ 0 the exportmg plan
- The “exporting plan” is the plan you-are' transfemng fro d the
you are transfemng 1nto i S

.You_inust?h'a'\fe;left-'yo C ontnbuttons on deposrt mthe'p hich yo 'e'-'t_‘raﬂsfeﬁ'-ing '_
your service;: You may- not recelve the full contn‘outory and pensmnable serv1ce 1f 1t results ina
cost to the nnportmg plan ' > . S T

Appllcat:on for transfer of service " ' : 3

If you would like to apply to transfer your service under the new agreement please contact the
‘Teachers” Pension Plan to confirm your eligibility and to get: more information. You may apply
in writing or by completmg the on-line application form Interprovmczal Reczprocal h ransfer o
Agreement -- Application’ Appendzx A, Youmay then’ pnnt the. form and subnnt 1t to the exportlng R
and 1mport1ng plan Make sure you. keep a copy for yourselﬂ TS

If you apply to transfer the aetual transfer wxll oceur only wﬁh your approval and after you o
have been. glven all-the: 1nformatton about the amount of semce and salary that wﬂl be
transferred ST ; R s B R S R

Caleulatmg the benefit R L G AT T
If yoware now-eligible to- transfer your service, rernember that itis not always to your advantage o
‘to doso; To find:out if it’s to your- advantage to transfer s service: to the TeachersPensionPlan,
you will first need to. request a transfer to-find out the amount. of service that the Teachers’ .~
- Pension Plan will.recognize from’ your prewous pensmn pl '

You will need to consider the: followmg i
e Areyou el1g1ble fora penswn from your previous pens1on plan‘?
e Ifno,thena transfer is most likely the best option, . " ' e

e If yes, then cons1der 1f one penswn from the TPP is hkely ' be better than two separate
: pens1ons - = -

— Also, can you—take an early pensxon from the prev1ous pensmtl plan"i“_: R

After you have the mformauon on the amount of pens1onable and contnbutory serv1ce that wrll
be transferred, use the Teachers’ Pension Plan on-line My Account personalizéd pension
estimator to enter the information from ‘your most recent Members Benefit Statement, and
calculate your pension estimate for‘a speo1ﬁc retiremenit date: Then go back and increase. the
_pensionable and contnbutory service by the additional amount. that is- bemg transferred; and
recalculate your pension | ‘for the same retirement date Thls w1ll gtve you the monthly pens1on 1f
Benefits bmder 2003419\Pensmn mfo on BCTF web slte—Secnon 8 : L -




L Shortfal!

" you combme your service: in the Teachers Pension Plan If you are e11g1b1e for two pensmns one
~ from the exportmg plan and one from'-th_e importing plan, compare. the above estimate with the-
- sum of the tw' pensmns Thxs w'll hel you detemune 1f the transfer IS to' our advantage

You may not recelv the full contnbutory and pensmnable service if the amount from the o
_ _exportlng plan is less than the-required amount of the importing plan. This is’ called:a shortfall,
- You-are. e11g1ble to purchase the shortfall You should get adV1ce on the beneﬁt of the purchase
as the cost is the full: actuanal cost of the shoﬁfall SR _

You may w1sh to sée an- 1ndependent fmanclal advasor before makmg your ﬁnai demsaon to

S R .transfer or not transfer

. Contact information;

Teachers’ Pens1on P}an Phone Vlctona 250-953~3022
- PO.Box:9460- - e _Vancouver. 604-660- 4088
Vlotorla BC vsw 9vs ch “Toll-free: 1-800-665- 6770

Fax: 250- 356 8977 _
.- B-mail: TPP@penszon.s'bc ca
©Webs: tpp penszonsbc ca: "

: '-contactBCTF Income Secunty for ass1stance‘ N L

= iBCTF Income Secunty
. 100-550 West 6th. Avenue
" Vancouver, BCV5Z4P2 " e ‘ i e YR T
. phone 1604-871:1921 or toll free 1-800-663- 9163 local 1921 fax 604 871-2287

- -B-mail: alambert@bctf ca.f cprellw:tz@bcg" ca* B
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Tax deductrng the cost 0 plujrchase of service

Remstatement of servnce (buy-back of refunded-servme) or purchase_of S
- servrce (leaves of absence) where the servrce occurred before: J anuaryrl 1990

. '-:_};Seetlon 147 2(4)(0) of the Income Tax Act (ITA)-penmts any. cash payment made to
-~ purchase service that occurred: before January:1,-1990:0'be deducted to'a rnaxunurn of
- $3500 less your annual pensmn plan contrlbutron‘ N

You carry forward the remammg undeducted portlon to'fellowmg tax years, applymg the
: sameruleasabove S P R e

' Under normal cucumstances, thlS rule will prov1de httle or no tax deductrbrhty room unt1l
you reach retirement, when your pension contribution will be-zero: Careful record .. .
keeping is required to ensure that the monies pa1d for the past service: purchase are- L.
eventually tax- deducted Otherw1se you w1ll pay taxes tvnce on the same meneyl '

You may also use: your current unused RRSP contrlbutwn room to deduct the payment
. from current taxable mcome L , B R U _

Or you may transfer rnomes drrectly ﬁom your RRSP to the pensmn pIan (Use form
_ T2033) i o : . o _

, If you have unused RRSP contrlbutlon room, you could contnbute to your RRSP then
' ansfer the requrred momes to the pensmn plan -

: :If your goal is to have the maximum 1ncome in: ret1rement “then'pay: cash rather than

* .~ using your RRSP monies and/or. RRSP contnbutron rcom, leavmg your.. RRSP intact for

-Benefits hinder7270t)8~,09\'Pension info on BCTF u{eb site—Section §

' _,_future retirement income. If you want an. 1mmed1ate tax break pay the: cash into.your -
 RRSP and then transfer the RRSP momes, reeogmzrng that you w1ll permanently reduce
: -'yourRRSP ' R R R R i :

- ',A combmatron of cash payment and RRSP transfer is possrble w1th the apphcable tax
- rule applymg : - :

. ;rRemstatement or. purchase of serv1ce where the servrce occurred on of after
- January 1 1990 S : :

- —'Secuon 147 2(4)(a) of the ITA permlts a cash purchase payrnent 1f pard to the pensron
'plan before April 30 of the year following the return from leave, to be fully tax deducted

in the tax year. the payment is made ThlS glves you the best use of cash and preservatlen E

of RRSP savmgs




Benefits binder 2008~

A cash payment made after the Aprﬂ 30 date mentloned is- reported asa Past Serv1ce
f"Pensron Adjustment (PSPA) “The pension planwill calculate the PSPA for you, The
_:PSPA‘s ‘charged against your available RRSP contnbuticn room, including a bonus .
- lifetime Past Service contribution room of $8000. (See attached worksheet). You deduct
- f':'i.;':the PSPA as an RRSP contnbutlon You do not deduct the actual cash payment

o The past serv1ce purchase may be made by transferrmg RRSP momes to the pensmn .
:plan. 1f your available RRSP- contribution room, plus RRSP savings, is. msufﬂclent to-
" cover the puichase PSPA, -you could use the $2000. over—contnbunon room to increase-

our_total contribution ¥oom. Remember that if: you use the over-contribution room, the
er COntrlbutlon must be deducted in the future from newly earned RRSP ccntnbutlon _

E A combmatlon of cash payment and RRSP transfer is possﬂ)le w1th the apphcable tax
i }rule applymg RNty S R TP o

' -‘V-Tc detcrmme hcw much cash you carn use, and fo detemnnef-how much RRSP money you
: t-._W1Il need to transfer ise the attached worksheet < :




Name

Purchase type
Cost of: purchase
Prehmmary PSPA
Due date Ry

use of current RRSP savmgs Ifyou plan to purchase the servrce in total usmg an RRSP transfer you do not
need to complete thls form : ST - R S :

Unused RRSP contnbution room

_Less current. year RRSP conmbutions
Equals avaltable RRSP contnbutron room

'-Allowable RRSP over-contrlbutlon room

Less over—contnbutlon room alreadymuse s T S e
- Equals- RRSP over-contnbution roorn e --—p_._, B
lPSPA contrlbutlon room® I 88000 o

Less PSPA contnbutlon room used . : - S

DR A A - S

RS TR

Equals Totat PSPA contnbutton room

N
<

Equats tota] contnbutxon room from all sources

[y
Pk

._Less prehmmary Past Serwce Pensmn Adjustment (see above)

—
L

Equals remarnmg contnbunon room -

. Transfer from RRSP BT

—
ENR

Equals L E5

Notes: - R L N P - o
1. . Your unused RRSP conmbutjon room is found on your most recent Notace of Tax Assessment from Canada
~Customs and Revenue- Agency (CCRA). :
‘2. "“Youare permitted to over-contribute up.to $2000 to your RRSP Any over-contnbunon must be ehrmnated by
- using eamed RRSP contribution room in the future. : -
3. PSPA “conlfribution room” of $8000 is allowed by CCRA; Tlus 1s a hfetune allowance and does not have to be
recovered from future earned RRSP contribution roorn. .~ o
4. Mfyouhave purchased service in the past and used some or all of the $8000 hfetlrnc Ilnut subtract the used ,
-portion here, - :
1. IfD.iszero or posmve, you w111 hkely recewe CCRA cemﬁcanon allowmg you to make thls purchase of
- service. If DD is negative, you 'do not have sufficient available RRSP. contribution room to make this purchase
You can bring the negative.value to zero by transferring the requu'ed amount from your. current RRSP
6. To make this purchase, E must be positive or zero. If E is positive orzero:: - .
» send your cheque ‘payable to the Teachers’ Pension Plan, for the cost of the purchase or
o send the completed direct transfer form (T2033E) for the cost of‘the purchase’ or R S o
"o senda. combmatlon of ‘money (cheque) and RRSP transfer wtuch total 'the cos of the purchase. RTINS
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Appeals o
*.The Teachers.;'Pens

". rPlan Rules

. ‘salary, penswn beneﬁts and survwor beneﬁts

:_s._:i_ou'"C‘orpo , _mlmster the:pensmn plan In

adnnmstenng the. Teachers PensmnT’lan, the Pens1on Corporatlon' must mterpret and apply the

_ The appeal process allows pension plan: members or orgamzattons dlrcctly affected by a
-7 decision made by the Pensn)n Corporatlon, to appeal all or part-of that decision. The appeal

process is de31gned to.give you a fair and impartial avenue for. appeal; if you are affected by a -
Pension Corporatton demsmn regardmg the applicatioti of the Teachers’ Pension Plan Rules. -
Some examples of. declsums that can be: appcaled arcy enrolment purchase of ser\nce average

. The Penswn Corporatlon must apply the Teachers Pensmn Plan Rules cons1stent1y, and cannot
-make individual: excepttons Youcannot appeal on the: ‘grounds that the‘actual rule applled in the

= - dects10n should be changed Also you cannot appeal somethmg that happened to someone else,

' Beﬁeﬁts_blnder' 3_2008&9?@50;) tnlfd'eaBCﬁ‘_ \_ve_b 'sit'eHSection'B

- I you dlsagree w1th a penswn plan rule you may Wnte to the board expressmg your concer,
- Although the board cannot act immediately-on the i 1ssues_:you ralse,
_1dent1fy the need}:_f r future changes to the plan rules. =

the mformanon may help

Whlle the process is: deSIgned to be straightforward and sunple to use on your own; it you are a.
BCTF member; you may. request assistance from the BCTE in-your appeal. If you request
assistance, you must authorize the. release of the appeal reports to. the BC’I‘F You may contact
BCTF Income Security for assistance:~ - E R R RN '

100 550 West 6th Avenue
_'---_-Vancouver BC.V5Z 4P2 ot L LT B e
" “phone: .604-871-1921 or. toll frccl 800 663~ 9163 local 1921 fax 604 871 2287 :
,_;'.J‘E-mall alambert@bctf ca.- e , _ SRR

e -_ ' Flrst gather the facts and background on. the dec:smn by contactmg the Teachers Pensmn Plan

to request: ""documented explanatlon of how a plan rule was apphed in the declslon, as 1t relates
toyou : TR e Sl

Teachers Penswn Plan i'_ffPhone Vlctona 250 953 3022
PO Box 9460 : _ - Vancouver: 604 660- 40881;'
"--'-='-:-‘--j’Toll-free 1 800 665 6770

Victoria BC ,,__VSW- 9V8‘ R
Co ',"E-mall TPP@penswnsbc ca “ SRS
Web tpp pens:onsbc caie

ens. f-you arenot. satlsﬁed with, the explanatton, you mlght;choose to appeal
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APPEALS PROCESS RE: THE A_P_PLICA_TION AOF: THE
;‘PENSION PLANRU

General

S ],-All appeals mustbe drrected fo the Appeals Reglstrar- Pensron Board Secretariat, .
Lo _395 Waterfront Crescent PO Box 9460 Vrctona,"

--_Agreement a three—step appeals process is: establrsh ' :
.- Step.1—Appeal to_plan adrmnrstratrve agent (Pensron Corporation)
- Step’ 2—~Appeal to board
Step 3——Appea1 to thrrd party (arbrtrator)
3. Informatron on the appeals process w111 be commumcated to plan: members

LI :Brochures on the process: wrll be developed The board w111 develop a-
- communications strategy. - :
.. >e.'When making mgmﬁcant deeisions in the apphcatlon of the pensron plan rules that _
- directly-affecta person, an organization;, or a:person’ and an orgamzatron -the: plan '
'=adm1mstrat1ve agent is to advrse those affected of therr appeal rrghts S

3

4. :--"*TO the cxtent that it has Control the Board must ensure that each appeal by an- e
_affected party is dealt wrth promptly and efﬁc1ent1'

5 - };References in Artrcle 8 of the Teachers Pensron Plan.J omt Trust Agreement.t'
- “school days as used in the School Act” shall be considered to. be the “days in: :
- -session” as listed in the school calendar issued by the Mlmstry of: Educatlon Foréaseof
Dok _'admrmstratlon 1n the appeal process “days in sessmn o
-_;'toJune3O _ e

6. The Pensmn Corporatlon, the Board or the arbrtrator, s ap plicable; must re
o '_Tender adec1sron on the appeal R @2 appianit

T -'The Board wrll review appeal mformatron and 1¢'Board will consider appeals to: the :_;-; o
' - Board at regularly scheduled board meetmgs If requrred the Board w1ll schedule
,_.addltronal rneetrngs : _ L o .

Statrstrcal and summary 1nformatron on. appeals wrll be reported to the Board by the R
g ,Appeals Registrar quarterly o I
~oCopies of the appeal. reports: for resolved and abandoned appeals wrll be d1str1buted o

. with the quar’terly report-', --'Appeal reports must be retumed to the board secretary at the

- board meeting, - G : : :

e Appeals for decrsron by the Board wrll contarn the submlssrons and supportmg o

- ‘material submitted by the affected party, copies of all relevant information or records '

" “from the file'of the. aft'ected party maintained by. the Pension Corporatron copres of '

Cooall relevant mfonnatron or records collected by the Pens1on Corporation on. the
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Board’s_beha]f from any employer affected by the appeal relevant leglslative and
: _ : he

© The nbf ce: Of appeal must contam sufﬁment mfo '_
o 'f'--'_iocate the pertinent files. , i

. --Followmg rev1ew of the Step-lw'appeal report the'a fecte | par! ymay'w1sh to contlnue the
: "ppeal To do so the affected party must wzthln 30 school days of recelvmg the Step 1

Benef‘ 15 bmder 2008—09\Pen51on mfo on BCTF web s:le~Sectaen 8




it to e Appeals

';':f'_f:affected party s submissio
_party to the Pensmn Corpr

30 - 'Wlthm 21 days of its recelpt of a completed Notzce of Appeal——Step 2 fonn and =
- submission from the Appeals- ch13trar the Pension Corporatlon must. collect. and prov1de_
~ to'the affected party and the representatwe orgamzatlon, if any, copies. of all- documents, -

information or records within the possession or control of the Pension: Corporatlon
~ relevant to the. subJect matter of the ‘appeal, If the'Pe 10' Corporanon reasonably
~‘believes that an employer m “have within its posse
*information or records refevant to the subject matter
Corporatlon must on the Board’s behalf make writfe
 documents, information and records. Such requests will: A
- powers: under 5.:13: of the PBSA and s. 80.of the Teachers Pcnsmn Plan Rules The .

- f, .Pensmn Corporatlon may on thc Board s behalf take such steps as "re;permltted by law

b;owdmg additlonal -
may indicate it wishes'to .

- information’ pu ‘aant to paragraph 4, the Pcnsmn Corpora
' comment on the affected party’s submms:ons or anty informatio ,prov,ldedf'-:Ifso, the
- “Pension Corporation will have 20 school days to preps p2 ppEal report and - S

* ‘submit it to the Appeals Reglstrar ‘The Appeals Reglstrar wxl] prov1de a copy’ any Step 2 '
SR :appeal report to the affected party and the representatnve orgamzatlon 1f any '

6. -?The affected party wﬁl have 20 school days from the recelpt of any Step 2 Appeal report :

 toreply to the Step 2 Appeal report. The Appeals Reglstrar w11I prov1dc acopy of any
y '.__,_'_such reply to_the Pensmn Corporatlon e
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11 ~For n;appeal referred to 4 panel.

S Benef 15 bmder 2008-09\Pcns|on ml‘o on BCTF-Web snte——Secnon 8 '

N _"'__jzii'_-Uniess the: appeal 1s resolved because the affected' party. accepts the Step 2 Appeal report

- .0f the: Ifensmn Corporatlon, the Pension Corporation accepis. the submission or Teply of
seted” party or th"“‘"ff _c_ted party abandons the appeal the Appeals Reglstrar w11l

- The Appeals; Reglstrar wﬂl prepare the appeal ﬁle for conmderahon by the Board Thxs
: 'ﬁte erlloontaln the Step’il Appeal report the su‘omlssmn_s end 1nformat10n subn‘utted by

ay. be adjudlcated by the Board or by a panel- of the Board conststmg orone . |
tees appomted by the Board If a panel con31sts of 1 MOre. than one person, the
‘ 3 he_ohau' of the panei

the panel_has, all the- JllI‘lSdICt]OIl- and may exerc1so the powers and perform the dutles

- f'_ = 1f-:any, i wntmg of the Board’s demsmn within 15, school days of the dec151on being
' 3"-f_i7frende_red The Appeais Reg13trar wﬂl include mformatlon on Step 3 Appeal 1o Thll‘d

eal—Step 3 form and subrmt- to-:thgﬁ_l’.P??lS_Regtst ar . L

- 2 W1th a wntten submlsswn'lndxcatmg the basis of the appeal




. ,hear the appeals The affectedparty may make a s bmission: to the. arbltrator if the
affected party does not agree w1th the consohdanon (or failure to ‘consolidate). -

6. _-,f-"::'f'The Appeals Registrar wﬂl provlde the al’bltl‘._ th ples f 'all ocuments.rewewed |

- by the Board when it rendered its decision, a'record—of the declslon of the Board, the Step =

"3 'written submissions and respectwe responses, and coples of reievant 1eglslat1v3 and
procedural documents o . :

7. ':-?The Appeals Reglstrar w111 prowde 2 copy of a11 documents forwarded to the arbltrator to. -
o 'the affected party, the’ representatlve orgamzatlon Af any'and t -

f_.fThe affected party andlor the:Board may request_that the. arb1trator order-,any party ‘oound -_

10, r--rThe arbltrator may accept new ev1dence 1f he or she is satisfied that the-affected | party or
* 'the board used all réasonable diligence to discover the new evidence before Step 3 of the -
“appeal process, or the new ev:dence is dlscovered asa result of an order made under ’
" 'paragraph 8, The’ arbltrator may remlt the appeal to Step 1 of the. appeal process for
recons;deratlon ; ' L

11. :_“'_The arbltrator must rule only on the apphcatlon of the: pensxon plan rules in effect and
- - applicable to the affected party
admlmstratwe agent
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Ce T 120 - .:-;The arbitrator will dec:1de the appeal The demsmn of the arbltrator must be in wrltlng and
A w:ll:‘.b final and bmdmg upon the affected party and the Board AT

_The raffected party(s) and the Board wzll share the costs of the arbatrator equally The full
- cosf of arbltratlon will be paid by.the Board ot recéipt.of the arbitrator’s demslon and :
S nvcnce 'The affected party(s) W1il then be 1nv01ced for thelr portlon of the costs S

15,

. 5-_',_.7,_~5At the conchlsuon of the arbltration the affected party and the Board w1ll recelve the
' !"fij._g_report glven by the arb1trator . S
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:BCTanewsmagazme (Teacher)’ ensnon rtlcles

f“Teaehers pensxo ___plan_ Readmg your member s benefit statement' » and “What

. happens to your.grouplife nsurance plan when you'tel‘ in te employment” o
- "Teacher. Newsmagazzne, V20,16, (April 2008) '
oy e

to. attend a penswo seminar. thls year »
' -{-TeacherNewsmagazme, V20, n4; (Jan./Feb. 2008)

L bctf a/p blzcat:onsﬁ\fewsmagArtzcle as;;x?zd 14936 .

: “T : chers’ ensxon plan Purchasmg service.” and “J om the R’I‘A » and “There $ more

- to'it than money.””

I 'bczf caﬁoublzcatzons/Ne magAmcIe aspx?td 7390

,__.',':TeacherNewsmagazme, V20 nl (September 2007) el
'ﬁ;bctfca/publtcanons/]\fewsmagArttcle aspx?td =/ 3534 SRR

= ;bctf ca/publ zcatzonsﬁVewsmogAﬂzcle aspx ?zd —91 78

o ers?, pensnon'plan, -he=_- est kept secret m employee benefits.”
' _':Teacher Newsmagazme, V18,16, (April 2006) " , .
: ;bctf ca/publzcatzonsﬂVewsmagArt:cle apr?zd—7454

L “Teachers pensmn pla Env1ronmental, SOClal and governance- Faetors for
o mvestmg.” ~ ; :
. Teacher Newsmagazme,

‘ nS (March 2006)

o “Teachers’ pensxon plan. How dld the job actlon affect your pensxon‘?” and
- “Are pension purchases worthwhile?” and “Remmder.’j_ﬂ o :
o ":TeacherNewsmagazme V18, n3,(Nov/Dec 2005) :

- 'bctf ca/pubhcaizonsﬂ\fewsmagArtzcle aspx?td—7264

o ?-_g “Teaeher -_:p,ensmn plan. !I‘wo deﬁnmons for spouse 2 and “Changes to TPP enrolment

o _rules.’? and %10+1 Reasons to attend a pension semmar >

-_ : jTeacherNewsmagazme V18;nl, (September 2005) B
_' :.bctf ca/pubhcat:ons/NewsmagArtzcle aspx ?id= 71 24
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10.

11.

12,

13.

Countdown to retirement: A checklist

Maintain a personal pension file of Teachers’ Pension Plan and Canada Pension Plan statements and information. Include
any collective agreement provisions for retirement gratuities, incentives, and health benefit continuation.

Familiarize yourself with the Teachers’ Pension Plan (TPP) :

+ Attend a pension semisar early in your career.

s Visit the TPP web site (ipp.pensionsbe.ca ; click on Teachers’ Pension Plan). Register/log on to “My Account,”
Use the personalized pension estimator and personalized purchase of service cost tools. '

s Keep the TPP informed of any changes in your life (i.e. marriage, separation, divorce, death of spouse, beneficiary if
no spouse, ¢ic.).

s  Consider increasing your future pension benefit by applying to purchase service arising from a previous leave of
absence, applying for Child Rearing Drop-out Credit, and/or reinstating any refunds you have taken.

*  Aftend a pension seminar early in your career, in mid-career, and in the year before your retirement date.

If you have service in the College, Municipal, Public Service, ICBC or WCB pension plans and did not take a refund,
check with that plan as to your accrued benefits and options, including transfer to-the TPP.

If you have service in a teachers’ pension plan in another Canadian province/territory and did not take a refand, check with
that plan as to your accrued benefits and options, including iransfer (o the TPP, See the list of teacher pensions across

_Canada at www.betf-ca

.~ Update your will, power of attorney and/or representation agreement.

Within the timelines of the provisions of your local collective agreement, apply for any retirement gratuity to which you
may be entitled.

- At least four months prior to your retirement date, contact the TPP at 1-800-665-6770 for a Retirement Application

Package. Send the completed application form to the TPP no lafer than the end of the month in which the pension is to

. start (preferably at least two months earlier) to ensure prompt pension payment,

At least thirty days before the date of retirement, send in your letter of resignation to your school beard, with a copy to
your local teachers’ union/association office, (Check with your school beard office to see when your current health
benefits end to ensure continuous coverage. In a few school districts, health benefits end with your last pay cheque and
you may need fo arrange with your employer or the TPP to cover the intervening month as the health plans associated with
the TPP do not begin unti] the second month you are on pension.)

Join the BC Retired Teachers’ Association (telephone 604-871-2260/2262 or 1-877-683-2243, or go to the web site at
wiww.betfcafria). Contact the BCRTA re starting/continuing Medoc travel health insurance. The Retired Teachers
Association has branches around the province, There are many advantages to membership, and you can have the annual
$35 fee deducted directly from your pension.

Apply to the BCTF for Associate Membership.

1

Maintain membership in the BC College of Teachers as a:

s pon-practising member on pension

* practising member if you intend to teach after retirement.
For fee details visit www.bect.ca.

At age 60, if you are not working, consider applying for your Canada Pension Plan pension. For an application kit, visit the
CPP web site at www.sde.ge.calenfisp/cpp/cpptoc.shiml,

At age 65, apply for Old Age Security (OAS). For an application kit, visit the OAS web site at
wwwsdc.ge.calen/isp/oasfoastoc.shiml
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